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Bureau of Indian Affairs, Interior § 27.1

Subpart B—Administrative Procedures

27.4 Filing applications. 
27.5 Selection of applicants. 
27.6 Satisfactory progress during training. 
27.7 Approval of courses for vocational 

training at institutions. 
27.8 Approval of apprenticeship training. 
27.9 Approval of on-the-job training. 
27.10 Financial assistance for trainees. 
27.11 Contracts and agreements.

Subpart C—Appeals

27.12 Appeals.

AUTHORITY: Sec. 1, Pub. L. 84–959, 70 Stat. 
986 as amended by Pub. L. 88–230, 77 Stat. 471 
(25 U.S.C. 309).

SOURCE: 49 FR 2101, Jan. 18, 1984, unless 
otherwise noted.

Subpart A—Definitions, Scope of 
the Vocational Training Pro-
gram and Information Collec-
tion

§ 27.1 Definitions. 
(a) Agency office means the current 

organization unit of the Bureau which 
provides direct services to the gov-
erning body or bodies and members of 
one or more specified Indian tribes. 

(b) Appeal means a written request 
for correction of an action or decision 
claimed to violate a person’s legal 
rights or privileges as provided in part 
2 of this chapter. 

(c) Applicant means an individual ap-
plying under this part. 

(d) Application means the process 
through which a request is made for as-
sistance or services. 

(e) Area Director means the Bureau of-
ficial in charge of an Area Office or his/
her authorized representative. 

(f) Assistant Secretary means the As-
sistant Secretary of the Interior for In-
dian Affairs or his/her authorized rep-
resentative. 

(g) Contract office means the office es-
tablished by a tribe or tribes who have 
a contract to administer the adult vo-
cational training program. 

(h) Full time institutional training is: 
(1) An institutional trade or tech-

nical course offered on a clock-hour 
basis below the college level, involving 
shop practices as an integral part 
thereof when a minimum of thirty (30) 
hours per week of attendance is re-

quired with not more than 21⁄2 hours of 
rest periods per week allowed. 

(2) An institutional vocational course 
offered on a clock-hour basis below the 
college level in which theoretical or 
classroom instruction predominates 
when a minimum of twenty-five (25) 
hours per week net of instruction is re-
quired, or 

(3) An institutional undergraduate 
vocational course offered by a college 
or university on a quarter or semester-
hour basis when a minimum of twelve 
(12) semester credit hours or its equiva-
lent is required. 

(i) Indian means any person of Indian 
or Alaska native descent who is an en-
rolled member of any of those tribes 
listed or eligible to be listed in the 
FEDERAL REGISTER pursuant to 25 CFR 
83.6 as recognized by and receiving 
services from the Bureau of Indian Af-
fairs or a descendant of one-fourth de-
gree or more Indian blood of an en-
rolled member and any person not a 
member of one of the listed or eligible 
to be listed tribes who possesses at 
least one-half degree of Indian blood 
which is not derived from a tribe whose 
relationship is terminated by an Act of 
Congress. 

(j) Indian tribe means any Indian 
tribe, band, nation or other organized 
group or community, including any 
Alaska native village, which is recog-
nized by the Secretary of the Interior 
as having special rights and respon-
sibilities and is recognized as eligible 
for the services provided by the United 
States to Indians because of their sta-
tus as Indians. 

(k) Near reservation means those areas 
or communities adjacent or contiguous 
to reservations which are designated 
by the Assistant Secretary upon rec-
ommendation of the local Bureau su-
perintendent, which recommendation 
shall be based upon agreement with the 
tribal governing body of those reserva-
tions, as locales appropriate for the ex-
tension of financial assistance and/or 
social services, on the basis of such 
general criteria as: 

(1) Number of Indian people native to 
the reservation residing in the area, 

(2) Geographical proximity of the 
area to the reservation, and 

(3) Administrative feasibility of pro-
viding an adequate level of services to 
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the area. The Assistant Secretary shall 
designate each area and publish the 
designations in the FEDERAL REGISTER.

(l) Reservation means any bounded 
geographical area established or cre-
ated by treaty, statute, executive order 
or as interpreted by court decision and 
over which a Federally recognized In-
dian tribal entity may exercise certain 
jurisdiction. 

(m) Superintendent means the Super-
intendent or Officer in Charge of any of 
the Agency offices of the Bureau of In-
dian Affairs or his/her authorized rep-
resentative. 

(n) Tribal governing body means the 
recognized entity empowered to exer-
cise the governmental authority of a 
Federally recognized tribe.

§ 27.2 Scope of the vocational training 
program. 

The purpose of the vocational train-
ing program is to assist Indian people 
to acquire the job skills necessary for 
full time satisfactory employment. 
Within that framework, the program 
provides testing, vocational counseling 
or guidance to assist program partici-
pants to make career choices relating 
personal assets to training option and 
availability of jobs in the labor mar-
ket. The program provides for full time 
institutional training in any voca-
tional or trade school as provided in 
§ 27.7. Apprenticeship and on-the-job 
training are also provided. Institu-
tional, apprenticeship, or on-the-job 
training courses shall not exceed twen-
ty-four (24) months in length, with the 
exception that Registered Nurses train-
ing may be for periods not to exceed 
thirty-six (36) months. Individual pro-
gram recipients may not receive more 
than twenty-four (24) months of full-
time training, except that Registered 
Nursing students may receive not more 
than thirty-six (36) months of training.

§ 27.3 Information collection. 
The information collection require-

ments contained in §§ 27.4, 27.6 and 27.9 
have been approved by the Office of 
Management and Budget (OMB) under 
44 U.S.C. 3504(h) and are assigned clear-
ance numbers 1076–0062, 1076–0063 and 
1076–0069. Information necessary for an 
application for vocational training as-
sistance will be submitted on an appli-

cation form which may be obtained at 
a local Bureau of Indian Affairs Agency 
or tribal program contractor office. 
This information is being collected for 
the purpose of applying for Federal as-
sistance. The information will be used 
to determine if an Indian individual is 
eligible to participate in this program 
and to determine the amount of assist-
ance needed. The obligation to respond 
is a requirement to obtain the benefits.

Subpart B—Administrative 
Procedures

§ 27.4 Filing applications. 
(a) Applications for adult vocational 

training services must be filed at Bu-
reau of Indian Affairs agency offices, or 
at facilities under contract with the 
Bureau or contract offices located on 
or near reservations or other geo-
graphic areas of eligibility. Applica-
tions are approved by the Agency Su-
perintendent or designated contractor. 
An eligible applicant should apply, be 
funded and receive services at the serv-
icing office nearest to his/her residence 
at the time of application. 

(b) For clarity and uniformity, appli-
cation forms used will be in accordance 
with the requirements of the Paper-
work Reduction Act, section 3504(h) of 
Pub. L. 96–511.

§ 27.5 Selection of applicants. 
(a) Applicants must be adult Indians 

residing on or near Indian reservations. 
(b) Eligible individuals shall be at 

least eighteen (18) years of age, except 
that high school graduates shall be eli-
gible at the age of seventeen (17) years. 
Also, while the program is designed 
primarily for persons between the ages 
of eighteen (18) and thirty-five (35), 
persons over the age of thirty-five (35) 
shall be eligible, assuming training and 
permanent employment to be other-
wise feasible in terms of health and 
physical capability. 

(c) An applicant must be in need of 
training in order to obtain reasonable 
and satisfactory employment or is un-
deremployed and without additional 
training would result in extreme hard-
ship for the applicant, and is in need of 
financial assistance in order to obtain 
such training. It must also be feasible 
for the applicant to pursue training. 
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