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agreements are encouraged. To be eli-
gible for reimbursement under the Pro-
gram, the mentor firm must incur the 
costs before October 1, 2013. 

(c) If the mentor firm is suspended or 
debarred while performing under an ap-
proved mentor-protege agreement, the 
mentor firm may not be reimbursed or 
credited for developmental assistance 
costs incurred more than 30 days after 
the imposition of the suspension or de-
barment. 

(d) Developmental assistance costs 
incurred by a mentor firm before Octo-
ber 1, 2013, that are eligible for cred-
iting under the Program, may be cred-
ited toward subcontracting plan goals 
as set forth in appendix I. 

[65 FR 6555, Feb. 10, 2000; 65 FR 30191, May 10, 
2000, as amended at 67 FR 77937, Dec. 20, 2002; 
70 FR 29645, May 24, 2005] 

219.7105 Reporting. 
Mentor and protege firms must re-

port on the progress made under men-
tor-protege agreements as indicated in 
appendix I, section I–112. 

[65 FR 6555, Feb. 10, 2000, as amended at 69 
FR 74996, Dec. 15, 2004] 

219.7106 Performance reviews. 
The Defense Contract Management 

Agency will conduct annual perform-
ance reviews of all mentor-protege 
agreements as indicated in appendix I, 
section I–113. The determinations made 
in these reviews should be a major fac-
tor in determinations of amounts of re-
imbursement, if any, that the mentor 
firm is eligible to receive in the re-
maining years of the Program partici-
pation term under the agreement. 

[65 FR 50150, Aug. 17, 2000, as amended at 69 
FR 74996, Dec. 15, 2004] 
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222.001 Definition. 

Labor advisor, as used in this part, 
means the departmental or agency 
headquarters labor advisor. 

Subpart 222.1—Basic Labor 
Policies 

222.101 Labor relations. 

222.101–1 General. 
(a) Contracting offices shall— 
(i) Obtain departmental approval be-

fore contacting a national office of a 
labor organization, a Government 
agency headquarters, or any other or-
ganization on a labor relations matter; 

(ii) Notify departmental head-
quarters as required in departmental 
procedures when contacted by the na-
tional office of any labor organization 
or Government agency headquarters; 

(iii) Obtain the approval of the agen-
cy head on major policy decisions re-
garding labor relations matters such as 
recommendations for plant seizure or 
injunctive action relating to potential 
or actual work stoppages; and 

(iv) Submit questions involving FAR 
part 22 or other contractor labor rela-
tions matters to the labor advisor. 

222.101–3 Reporting labor disputes. 
The contract administration office 

shall— 
(1) Notify the labor advisor, the con-

tracting officer, and the head of the 
contracting activity when interference 
is likely; and 

(2) Disseminate information on labor 
disputes in accordance with depart-
mental procedures. 

[64 FR 28109, May 25, 1999] 

222.101–3–70 Impact of labor disputes 
on defense programs. 

(a) Each department and agency shall 
determine the degree of impact of po-
tential or actual labor disputes on its 
own programs and requirements. In 
making these determinations, con-
sider, for example— 

(1) Whether the dispute involves a 
product, project (including construc-
tion), or service which must be ob-
tained in order to meet schedules for 
urgently needed military programs or 
requirements; and 

(2) Whether alternative sources of 
supply for the product, project, or serv-
ice are reasonably available to fulfill 
the requirement or program in time to 
maintain essential military schedules. 
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