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used to connect any room to an exit
route.

(2) The door that connects any room
to an exit route must swing out in the
direction of exit travel if the room is
designed to be occupied by more than
50 people or if the room is a high haz-
ard area (i.e., contains contents that
are likely to burn with extreme rapid-
ity or explode).

(f) The capacity of an exit route must be
adequate. (1) Exit routes must support
the maximum permitted occupant load
for each floor served.

(2) The capacity of an exit route may
not decrease in the direction of exit
route travel to the exit discharge.

NOTE TO PARAGRAPH 1910.36(f): Information
regarding ‘‘Occupant load” is located in
NFPA 101-2000, Life Safety Code.

(g) An exit route must meet minimum
height and width requirements. (1) The
ceiling of an exit route must be at least
seven feet six inches (2.3 m) high. Any
projection from the ceiling must not
reach a point less than six feet eight
inches (2.0 m) from the floor.

(2) An exit access must be at least 28
inches (71.1 cm) wide at all points.
Where there is only one exit access
leading to an exit or exit discharge, the
width of the exit and exit discharge
must be at least equal to the width of
the exit access.

(3) The width of an exit route must
be sufficient to accommodate the max-
imum permitted occupant load of each
floor served by the exit route.

(4) Objects that project into the exit
route must not reduce the width of the
exit route to less than the minimum
width requirements for exit routes.

(h) An outdoor exit route is permitted.
Each outdoor exit route must meet the
minimum height and width require-
ments for indoor exit routes and must
also meet the following requirements:

(1) The outdoor exit route must have
guardrails to protect unenclosed sides
if a fall hazard exists;

(2) The outdoor exit route must be
covered if snow or ice is likely to accu-
mulate along the route, unless the em-
ployer can demonstrate that any snow
or ice accumulation will be removed
before it presents a slipping hazard;

(3) The outdoor exit route must be
reasonably straight and have smooth,
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solid, substantially level walkways;
and

(4) The outdoor exit route must not
have a dead-end that is longer than 20
feet (6.2 m).
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§1910.37 Maintenance, safeguards, and
operational features for exit routes.

(a) The danger to employees must be
minimiced. (1) Exit routes must be kept
free of explosive or highly flammable
furnishings or other decorations.

(2) Exit routes must be arranged so
that employees will not have to travel
toward a high hazard area, unless the
path of travel is effectively shielded
from the high hazard area by suitable
partitions or other physical barriers.

(3) Exit routes must be free and unob-
structed. No materials or equipment
may be placed, either permanently or
temporarily, within the exit route. The
exit access must not go through a room
that can be locked, such as a bath-
room, to reach an exit or exit dis-
charge, nor may it lead into a dead-end
corridor. Stairs or a ramp must be pro-
vided where the exit route is not sub-
stantially level.

(4) Safeguards designed to protect
employees during an emergency (e.g.,
sprinkler systems, alarm systems, fire
doors, exit lighting) must be in proper
working order at all times.

(b) Lighting and marking must be ade-
quate and appropriate. (1) Each exit
route must be adequately lighted so
that an employee with normal vision
can see along the exit route.

(2) Each exit must be clearly visible
and marked by a sign reading ‘“‘Exit.”

(3) Each exit route door must be free
of decorations or signs that obscure the
visibility of the exit route door.

(4) If the direction of travel to the
exit or exit discharge is not imme-
diately apparent, signs must be posted
along the exit access indicating the di-
rection of travel to the nearest exit
and exit discharge. Additionally, the
line-of-sight to an exit sign must clear-
ly be visible at all times.

(56) Each doorway or passage along an
exit access that could be mistaken for
an exit must be marked ‘“Not an Exit”
or similar designation, or be identified
by a sign indicating its actual use (e.g.,
closet).
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(6) Each exit sign must be illumi-
nated to a surface value of at least five
foot-candles (54 lux) by a reliable light
source and be distinctive in color. Self-
luminous or electroluminescent signs
that have a minimum luminance sur-
face value of at least .06 footlamberts
(0.21 cd/m?2) are permitted.

(7) Each exit sign must have the word
“Exit” in plainly legible letters not
less than six inches (15.2 cm) high, with
the principal strokes of the letters in
the word ‘“‘Exit” not less than three-
fourths of an inch (1.9 cm) wide.

(c) The fire retardant properties of
paints or solutions must be maintained.
Fire retardant paints or solutions must
be renewed as often as necessary to
maintain their fire retardant prop-
erties.

(d) Exit routes must be maintained dur-
ing construction, repairs, or alterations.
(1) During new construction, employees
must not occupy a workplace until the
exit routes required by this subpart are
completed and ready for employee use
for the portion of the workplace they
occupy.

(2) During repairs or alterations, em-
ployees must not occupy a workplace
unless the exit routes required by this
subpart are available and existing fire
protections are maintained, or until al-
ternate fire protection is furnished
that provides an equivalent level of
safety.

(3) Employees must not be exposed to
hazards of flammable or explosive sub-
stances or equipment used during con-
struction, repairs, or alterations, that
are beyond the normal permissible con-
ditions in the workplace, or that would
impede exiting the workplace.

(e) An employee alarm system must be
operable. Employers must install and
maintain an operable employee alarm
system that has a distinctive signal to
warn employees of fire or other emer-
gencies, unless employees can prompt-
ly see or smell a fire or other hazard in
time to provide adequate warning to
them. The employee alarm system
must comply with §1910.165.

[67 FR 67961, Nov. 7, 2002]

§1910.38 Emergency action plans.

(a) Application. An employer must
have an emergency action plan when-
ever an OSHA standard in this part re-

29 CFR Ch. XVII (7-1-09 Edition)

quires one. The requirements in this
section apply to each such emergency
action plan.

(b) Written and oral emergency action
plans. An emergency action plan must
be in writing, kept in the workplace,
and available to employees for review.
However, an employer with 10 or fewer
employees may communicate the plan
orally to employees.

(c) Minimum elements of an emergency
action plan. An emergency action plan
must include at a minimum:

(1) Procedures for reporting a fire or
other emergency;

(2) Procedures for emergency evacu-
ation, including type of evacuation and
exit route assignments;

(3) Procedures to be followed by em-
ployees who remain to operate critical
plant operations before they evacuate;

(4) Procedures to account for all em-
ployees after evacuation;

(5) Procedures to be followed by em-
ployees performing rescue or medical
duties; and

(6) The name or job title of every em-
ployee who may be contacted by em-
ployees who need more information
about the plan or an explanation of
their duties under the plan.

(d) Employee alarm system. An em-
ployer must have and maintain an em-
ployee alarm system. The employee
alarm system must use a distinctive
signal for each purpose and comply
with the requirements in §1910.165.

(e) Training. An employer must des-
ignate and train employees to assist in
a safe and orderly evacuation of other
employees.

(f) Review of emergency action plan. An
employer must review the emergency
action plan with each employee cov-
ered by the plan:

(1) When the plan is developed or the
employee is assigned initially to a job;

(2) When the employee’s responsibil-
ities under the plan change; and

(3) When the plan is changed.

[67 FR 67961, Nov. 7, 2002]

§1910.39 Fire prevention plans.

(a) Application. An employer must
have a fire prevention plan when an
OSHA standard in this part requires
one. The requirements in this section
apply to each such fire prevention plan.
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