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Average Burden per Response: 17 
minutes. 

Estimated Annual Burden: 8,500 
hours. 

2. Report of Death by Funeral 
Director—20 CFR 404.715, 404.720, 
416.635—0960–0142. SSA uses the 
information on Form SSA–721 to make 
timely and accurate decisions based on 
the report of death including: (1) 
Proving the death of an insured 
individual, (2) learning of the death of 
a beneficiary whose benefits should 
terminate, and (3) determining who is 
eligible for the Lump-Sum Death 
Payment (LSDP) or may be eligible for 
benefits. The respondents are funeral 
directors with knowledge of the fact of 
death. 

Type of Request: Extension of an 
OMB-approved information collection. 

Number of Respondents: 741,113. 
Frequency of Response: 1. 
Average Burden per Response: 3.5 

minutes. 
Estimated Annual Burden: 43,232 

hours. 
3. Authorization To Obtain Earnings 

Data From the Social Security 
Administration—0960–0602. The 
information collected on Form SSA–581 
is used to verify the authorization of the 
wage earner, or other party, to access the 
correct earnings record and disposition 
of the response. This access is required 
in order to produce an itemized 
statement for release to the proper third 
party. The respondents are individuals, 
and various private/public 
organizations/agencies needing detailed 
earnings information. 

Type of Request: Extension of an 
OMB-approved information collection. 

Number of Respondents: 60,000. 
Frequency of Response: 1. 
Average Burden per Response: 2 

minutes. 
Estimated Average Burden: 2,000 

hours.
Dated: April 8, 2005. 

Faye L. Lipsky, 
Acting Reports Clearance Officer, Social 
Security Administration.
[FR Doc. 05–7451 Filed 4–13–05; 8:45 am] 
BILLING CODE 4191–02–P

SOCIAL SECURITY ADMINISTRATION

Social Security Disability Program 
Demonstration Project: Benefit Offset 
Pilot Demonstration

AGENCY: Social Security Administration.
ACTION: Notice.

SUMMARY: We announce a 
demonstration project relating to the 
Social Security disability program under 

title II of the Social Security Act (the 
Act). In this demonstration, called the 
Benefit Offset Pilot Demonstration, we 
will test modifications to current 
program rules that we apply to title II 
disability beneficiaries who work. We 
will also modify current rules for paying 
outcome payments to providers of 
services under the Ticket to Work and 
Self-Sufficiency program (Ticket to 
Work program). We are conducting this 
project under the demonstration 
authority provided in section 234 of the 
Act.
EFFECTIVE DATES: We anticipate that we 
will implement the Benefit Offset Pilot 
Demonstration on or about May 1, 2005.
FOR FURTHER INFORMATION CONTACT: 
Mark Green by e-mail at 
mark.green@ssa.gov, by telephone at 
(410) 965–9852 or by mail at Social 
Security Administration, Office of 
Program Development and Research, 
3520 Annex Building, 6401 Security 
Boulevard, Baltimore, MD 21235.
SUPPLEMENTARY INFORMATION: 

The Benefit Offset Pilot Demonstration 
In this demonstration project, we will 

apply alternate rules for treating the 
work activity of beneficiaries under the 
title II disability program. Our ultimate 
goal is to enable more beneficiaries to 
return to work and maximize their 
employment, earnings and economic 
independence. The project will test the 
effects of reducing benefits $1 for every 
$2 of a beneficiary’s earnings above the 
Substantial Gainful Activity (SGA) 
amount when title II benefits otherwise 
would not be payable during the 
disability beneficiary’s reentitlement 
period. This benefit offset will be 
provided in concert with other support 
services, such as benefits counseling. 
The demonstration also will test the 
effects of extending the duration of the 
reentitlement period from the current 36 
months to 72 months. The 
demonstration also will test the effects 
of altering current rules that we use in 
continuing disability reviews. Only 
beneficiaries selected for the treatment 
group under the project will be eligible 
for the demonstration provisions. We 
will also modify the rules for paying 
outcome payments to providers 
participating in the Ticket to Work 
program who have accepted tickets from 
beneficiaries in the treatment group. We 
are conducting this demonstration 
project in the States of Connecticut, 
Utah, Vermont and Wisconsin. 

This pilot demonstration is the 
beginning stage of demonstration 
activities that we plan to conduct to test 
the effects of a benefit offset as an 
alternative approach for treating work 

activity of title II disability beneficiaries. 
Information available from this pilot 
demonstration will be used to assist in 
the development of a more expansive 
demonstration project that we plan on 
conducting. We plan to conduct a 
demonstration project testing alternate 
methods of treating work activity in the 
title II disability program at a nationally 
representative sample of sites. We 
intend to enter into a contract to obtain 
assistance in the design, 
implementation, evaluation and 
management of this project, which will 
test a range of employment supports in 
combination with a $1 reduction in 
benefits for every $2 in earnings for 
individuals receiving disability benefits 
under title II of the Act. We estimate 
that this national demonstration project 
will begin in 2006. The contractor for 
the national demonstration project will 
carefully consider the information 
available from this pilot project. 

In the Benefit Offset Pilot 
Demonstration, we have entered into 
contracts with Connecticut, Utah, 
Vermont and Wisconsin, to assist us in 
conducting a pilot demonstration 
designed to test a benefit offset in 
concert with various support services 
and inform the planning phases of the 
national demonstration. In this pilot 
demonstration, we are testing the 
effectiveness of certain modifications of 
title II disability program rules and a 
requirement under section 1148 of the 
Act. Our goal is to enable more 
beneficiaries to return to work and 
maximize their employment, earnings 
and economic independence. For title II 
disability beneficiaries who are 
participating in the treatment group of 
the demonstration project, we will 
waive title II rules that provide that we 
will stop benefits for any month, after 
the third month, in which a beneficiary 
performs SGA during the reentitlement 
period, and rules regarding the duration 
of the reentitlement period. In addition, 
we will waive certain rules relating to 
continuing disability reviews. We also 
will waive rules regarding payments to 
employment networks under the Ticket 
to Work program. 

We are conducting the Benefit Offset 
Pilot Demonstration under the authority 
of section 234 of the Act. Section 234 of 
the Act directs the Commissioner of 
Social Security to carry out experiments 
and demonstration projects to determine 
the relative advantages and 
disadvantages of, among other 
approaches, various alternative methods 
of treating work activity of individuals 
entitled to title II benefits based on 
disability, including such methods as a 
reduction in benefits based on earnings, 
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designed to encourage these 
beneficiaries to return to work. 

Section 234 of the Act authorizes the 
Commissioner to waive compliance 
with the benefit requirements of title II 
of the Act and the requirements of 
section 1148 of the Act as they relate to 
the program established under title II, 
and authorizes the Secretary of Health 
and Human Services to waive 
compliance with the benefit 
requirements of title XVIII of the Act, 
insofar as is necessary for a thorough 
evaluation of the alternative methods 
under consideration. 

Participation in the Benefit Offset Pilot 
Demonstration 

To participate in the Benefit Offset 
Pilot Demonstration an individual must 
be entitled to title II benefits based on 
disability and be enrolled in the Benefit 
Offset Pilot Demonstration. Enrollment 
will be a function of the four States that 
are participating in the demonstration. 
The following rules on eligibility for 
participation in the demonstration 
project also will apply: 

• Individuals who are entitled to title 
II disability benefits but whose benefits 
are suspended because of performance 
of SGA during the reentitlement period 
will be eligible to participate in the 
project. 

• Beneficiaries whose 36-month 
reentitlement period has ended but who 
are still entitled to title II disability 
benefits will be eligible to participate in 
the project, provided that the 
beneficiary is enrolled as a project 
participant prior to the close of the 71st 
month following the end of his or her 
trial work period. 

• Concurrent title II/title XVI 
beneficiaries will not be eligible to 
participate in the project.

• Beneficiaries for whom we have 
already started a continuing disability 
review will be eligible to participate in 
the project, but we will complete the 
continuing disability review in 
accordance with current rules. 

• Beneficiaries who have received a 
medical cessation determination or 
decision will not be eligible to 
participate in the project unless, on 
appeal, they subsequently receive an 
administrative determination or 
decision that their disability continues. 

While consent of participants is not a 
requirement of demonstration projects 
under section 234, participation in this 
demonstration will be through 
voluntary written consent. Title II 
disability beneficiaries who are eligible 
for statewide programs providing 
employment support services, such as 
the State vocational rehabilitation (VR) 
agency program and the Benefits 

Planning, Assistance and Outreach 
program in the State, will be asked by 
the State programs to volunteer for the 
demonstration project. Beneficiaries 
who volunteer for the project will be 
randomly assigned to treatment and 
control groups. The treatment group 
will receive State-specific employment 
supports and will be eligible for the 
benefit offset and other title II disability 
program waivers, while the control 
group will receive only the employment 
supports. Since these employment 
supports are provided through statewide 
programs, individuals do not have to 
participate in the demonstration project 
to be eligible for them. 

The individual’s consent to 
participate in the Benefit Offset Pilot 
Demonstration may be withdrawn by 
the individual, in writing, at any time. 
If an individual has withdrawn his or 
her consent or is no longer eligible for 
the demonstration project according to 
the terms of the informed consent, we 
will apply all the relevant provisions of 
title II and section 1148 of the Act 
beginning with the first day of the 
month following the month in which 
the revocation is signed or the 
individual ceases to be eligible for the 
demonstration project. 

Alternate Title II Program Rules That 
Apply to Participants in the Benefit 
Offset Pilot Demonstration 

1. The Reentitlement Period 

Current rules provide an individual 
entitled to title II benefits based on 
disability with an additional period, 
immediately following the individual’s 
completion of 9 months of trial work, 
during which the individual can 
continue to test his or her ability to 
work if the individual has a disabling 
impairment. Section 223(a)(1) and 
sections 202(d)(1), (e)(1), and (f)(1) of 
the Act provide that this additional 
period, known as the reentitlement 
period, ends after 36 months or, if 
earlier, when the individual ceases to 
have a disabling impairment. Under 
these sections of the Act, an individual’s 
performance of SGA during the 
reentitlement period will not terminate 
his or her entitlement to disability 
benefits. However, section 223(e) of the 
Act provides that benefits may not be 
paid for any month, after the third 
month, in which the individual engages 
in SGA during the reentitlement period. 
Our regulation at 20 CFR 404.1592a 
reflects these provisions of the Act. 

Under section 404.1592a(a)(1) of our 
regulations, the first month that an 
individual entitled to title II disability 
benefits engages in SGA following 
completion of a 9-month trial work 

period, we will find that the 
individual’s disability ceased because 
he or she has demonstrated the ability 
to do SGA. If the month disability 
ceased due to the performance of SGA 
occurs after the reentitlement period, 
entitlement to and payment of benefits 
will terminate with the second month 
after the month disability ceased. There 
are different rules if the month 
disability ceased due to the performance 
of SGA occurs during the reentitlement 
period. In this situation, section 
404.1592a(a)(3) provides that we will 
find that the individual’s entitlement to 
disability benefits terminates in the first 
month in which the individual engages 
in SGA after the end of the 
reentitlement period. 

If we determine that a beneficiary’s 
disability ceased during the 
reentitlement period because he or she 
performed SGA, section 404.1592a(a)(2) 
provides that the beneficiary will be 
paid benefits for the first month after the 
trial work period in which the 
beneficiary engages in SGA and for the 
two succeeding months, whether or not 
the beneficiary does SGA in those 
months. These three months are known 
as the ‘‘grace period.’’ After the grace 
period, we will not pay benefits for any 
month during the reentitlement period 
in which the beneficiary does SGA. 
However, we will pay benefits for any 
month during the reentitlement period 
in which the beneficiary does not do 
SGA. In determining whether an 
individual does SGA in a month after 
the grace period, we will consider only 
the individual’s work in, or earnings for, 
that month. We will not apply the rules 
regarding averaging of earnings or 
unsuccessful work attempts. 

Section 404.1592a(b) provides that the 
reentitlement period ends with the 
earlier of: 

• The month before the first month an 
individual’s impairment no longer 
exists or is not medically disabling; or 

• The last day of the 36th month 
following the end of the individual’s 
trial work period.

We are waiving specific provisions 
relating to the reentitlement period for 
this demonstration project. First, we are 
waiving the provisions of section 
223(e)(1) of the Act and 20 CFR 
404.401a and 404.1592a(a)(2)(i) that 
provide that, after the grace period, we 
will not pay benefits for any month 
during the reentitlement period in 
which the beneficiary does SGA. For 
project participants selected for the 
treatment group, we are waiving these 
provisions to permit the payment of 
benefits for months during the 
reentitlement period in which the 
beneficiary does SGA, subject to the 
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application of a benefit offset. Under the 
benefit offset, we will reduce the 
amount of the beneficiary’s monthly 
title II disability benefits by $1 for every 
$2 of the beneficiary’s earnings above 
the SGA threshold amount (for 2004, 
$830 per month for non-blind 
beneficiaries and $1350 per month for 
blind beneficiaries). We will determine 
the amount of monthly title II disability 
benefits that would have been payable 
to the beneficiary had the beneficiary 
not engaged in SGA, using the current 
title II program rules, including the 
rules in 20 CFR 404.401 et seq. 
regarding deductions, reductions, and 
nonpayment of benefits. We will apply 
the benefit offset to the disability 
benefits that would have been payable 
for the month had the beneficiary not 
engaged in SGA. This waiver will be 
effective only for benefits for months 
that begin after the month in which the 
disability beneficiary is enrolled as a 
participant in the treatment group of the 
project. 

We also are waiving the provisions in 
section 223(e)(2) of the Act and 20 CFR 
404.401a and 404.1592a(a)(2)(ii), which 
provide that title II benefits of 
dependents entitled on the earnings 
record of an individual entitled to 
disability insurance benefits will not be 
payable for any month for which the 
individual’s disability insurance 
benefits are not payable under the Act 
and regulations because he or she 
engages in SGA during the reentitlement 
period. For persons entitled to 
dependents’ benefits based on the 
earnings record of a disability insurance 
beneficiary who is a participant in the 
treatment group, we are waiving these 
provisions of the Act and regulations to 
permit the payment of such dependents’ 
benefits for months in which the 
disability insurance beneficiary does 
SGA after the grace period and during 
his or her reentitlement period. Using 
the current title II program rules, 
including the rules in 20 CFR 404.401 
et seq., we will pay the monthly 
dependents’ benefits that would have 
been payable had the disability 
insurance beneficiary not engaged in 
SGA. This waiver will be effective only 
for dependents’ benefits for months that 
begin after the month in which the 
disability insurance beneficiary is 
enrolled as a participant in the 
treatment group of the project. 

In addition, for the purpose of this 
demonstration project, we are waiving 
the provisions of sections 223(a)(1) and 
(e)(1) and sections 202(d)(1), (e)(1), and 
(f)(1) of the Act and 20 CFR 
404.1592a(b) that limit the duration of 
the reentitlement period to 36 months. 
We are waiving these provisions for the 

purpose of providing a reentitlement 
period of up to 72 months for project 
participants selected for the treatment 
group. For these project participants, the 
reentitlement period will end with the 
earliest of the following: 

• The month before the first month an 
individual’s impairment no longer 
exists or is not medically disabling; or 

• The last day of the 72nd month 
following the end of the trial work 
period. 

For a beneficiary whose 36-month 
reentitlement period has ended and who 
is enrolled as a participant in the 
treatment group prior to the close of the 
71st month following the end of his or 
her trial work period, we will provide 
the beneficiary with an extended 
reentitlement period of up to 72 months 
beginning with the month immediately 
following the end of his or her trial 
work period. However, as explained 
above, the alternate rules for paying 
disability benefits subject to the 
application of the benefit offset (and for 
paying dependents’ benefits, if 
applicable) will be effective only for 
benefits for months that begin after the 
month in which the disability 
beneficiary is enrolled as a participant 
in the treatment group of the project. 
Therefore, if a disability beneficiary in 
the treatment group (including the 
aforementioned category of beneficiary) 
does SGA in or before the month in 
which he or she is enrolled as a project 
participant, and such month of SGA 
occurs after the grace period and during 
the extended reentitlement period, we 
will suspend the payment of disability 
benefits (and any dependents’ benefits, 
if applicable) for that month under the 
current title II program rules. 

Finally, to reduce the reporting 
burden we are waiving the provision in 
20 CFR 404.1592a(a)(2) that provides 
that, in deciding whether a beneficiary 
does SGA in a particular month after the 
grace period and within the 
reentitlement period for purposes of 
determining whether benefits should be 
paid for that month, we will consider 
only the work in, or earnings for, that 
month, and we will not apply the 
provision regarding averaging of 
earnings. For a project participant who 
works after the grace period and within 
the reentitlement period, we will 
consider the individual’s earnings on an 
annual basis and use averaging to 
determine whether the individual’s 
average monthly earnings are above the 
SGA amount and, if so, to calculate the 
monthly benefit amount. We will pay 
benefits based on the individual’s 
estimate of annual earnings and make 
necessary adjustments when the year 

ends, or sooner if relevant information 
is available. 

In order to ensure that beneficiaries 
are not disadvantaged by their 
participation in this demonstration 
project, the alternate title II program 
rules will affect neither entitlement to a 
trial work period nor the payment of 
benefits during the grace period for 
beneficiaries selected for the treatment 
group. The benefit offset will be 
effective beginning with the month 
immediately following the month in 
which the beneficiary is enrolled as a 
participant in the treatment group. 
However, the benefit offset will not take 
effect any earlier than with the first 
month in which the beneficiary engages 
in SGA after both the trial work period 
and the grace period. In addition, the 
waivers under this demonstration 
project will not affect the period of 
extended Medicare coverage that 
applies to an individual whose 
entitlement to title II disability benefits 
has terminated due to the performance 
of SGA after the reentitlement period 
and who continues to have a disabling 
impairment. The period of extended 
Medicare eligibility for such an 
individual will continue to be 
determined as though the reentitlement 
period were 15 months, as required 
under section 226(b) of the Act. 
Beneficiaries who participate in this 
demonstration will continue to be 
entitled to at least 93 months of hospital 
insurance and supplementary medical 
insurance under Medicare after the last 
month of the trial work period if they 
continue to have a disabling 
impairment. 

2. Continuing Disability Reviews
We are required under section 221(i) 

of the Act and our regulations to 
periodically reevaluate a disability 
beneficiary’s impairment(s) to 
determine whether he or she continues 
to be under a disability. We call this 
evaluation a continuing disability 
review (CDR). We conduct CDRs at 
regularly scheduled intervals. However, 
we may begin a CDR at other times if 
circumstances warrant. Our regulations 
at 20 CFR 404.1589 and 404.1590 
explain when we will begin CDRs for 
title II disability beneficiaries. If we 
determine in a CDR that the individual 
is no longer under a disability, in most 
cases benefits will stop. 

We are waiving section 221(i) and 
related provisions of the Act and 20 CFR 
404.1589 and 404.1590 for the purpose 
of suspending the initiation of CDRs for 
participants in the Benefit Offset Pilot 
Demonstration for the period up to and 
including a participant’s extended 
reentitlement period. This means that 
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we will not begin a CDR for a 
participant in the treatment group either 
prior to or during his or her extended 
reentitlement period. 

Alternate Rule for Outcome Payments 
Under the Ticket to Work Program 

Under the Ticket to Work program 
under section 1148 of the Act, we make 
milestone and/or outcome payments to 
a provider of services which is serving 
as an employment network under that 
program and to which a disability 
beneficiary has assigned a ticket if 
certain conditions are met. Section 
1148(h) of the Act and our regulations 
at 20 CFR 411.500, 411.525 and 411.575 
provide that an employment network to 
which a beneficiary has assigned a 
ticket will be eligible for an outcome 
payment for each month (up to a 
maximum of 60 months) for which title 
II disability benefits and Federal 
Supplemental Security Income cash 
benefits based on disability or blindness 
are not payable to the individual 
because of work or earnings. Thus, an 
employment network to which a title II-
only beneficiary has assigned a ticket 
can receive an outcome payment for any 
month during the beneficiary’s 
reentitlement period for which title II 
disability benefits are not payable to the 
beneficiary because he or she is 
engaging in SGA. 

For a participant in the demonstration 
project, we will not stop the payment of 
benefits for months during the 
beneficiary’s extended reentitlement 
period because the beneficiary engages 
in SGA. Instead, we will reduce benefits 
by $1 for every $2 of the beneficiary’s 
earnings above the SGA threshold 
amount. Thus, for employment 
networks serving beneficiaries who are 
project participants, a month of SGA 
that would otherwise generate an 
outcome payment for the employment 
network would not, because of the 
benefit offset, qualify as an outcome 
payment month under the Ticket to 
Work Program, unless the beneficiary’s 
earnings are sufficient to reduce 
monthly benefits to zero after 
application of the benefit offset. This 
could impose an undue burden on 
employment networks serving these 
beneficiaries, since they would not 
receive outcome payments under the 
Ticket to Work program for which they 
would otherwise be eligible if the 
beneficiaries were not project 
participants. 

Therefore, for this demonstration 
project, we are waiving the requirement 
in section 1148(h) of the Act and 20 CFR 
411.500(b)–(e), 411.525(a)(1)(i), and 
411.575(b)(1)(i)(A) that an outcome 
payment may be made to an 

employment network to which a title II 
beneficiary has assigned a ticket, only 
for a month for which title II disability 
benefits are not payable to the 
beneficiary because of work or earnings. 
For an employment network to which a 
beneficiary participating in this 
demonstration project has assigned a 
ticket, we are waiving this requirement 
for the purpose of permitting payment 
of an outcome payment for any month 
for which the employment network 
would have been eligible for such a 
payment if the beneficiary were not a 
participant in this demonstration 
project. If, but for this demonstration 
project, title II disability benefits would 
not have been payable to the beneficiary 
for a particular month because of the 
beneficiary’s work or earnings, we will 
pay an outcome payment to the 
employment network for that month if 
all other requirements for payment 
under the Ticket to Work program are 
met. 

We also may pay milestone and/or 
outcome payments to a State VR agency 
which is serving a beneficiary under the 
Ticket to Work program if the State 
agency has elected to be paid under an 
employment network payment system 
with respect to that beneficiary. 
Therefore, this waiver also will apply to 
a State VR agency to which a beneficiary 
participating in the project has assigned 
a ticket and which has elected to be 
paid under an employment network 
payment system with respect to that 
beneficiary. 

Objectives of the Benefit Offset Pilot 
Demonstration 

Through this demonstration project 
we expect to: 

• Determine the effectiveness of the 
alternate rules in encouraging title II 
disability beneficiaries to return to work 
or increase their earnings; 

• Obtain information that can be used 
in planning the national demonstration 
project; 

• Support the President’s New 
Freedom Initiative; and 

• Further the goal of supporting work 
at all stages of our disability process.

We will work with the contractors to 
develop appropriate measurements of 
the effects of the alternate rules to be 
tested under this demonstration project. 
The evaluation of the project will focus 
on issues such as the rate of return to 
work by project participants, their 
earnings and ability to sustain their 
work attempts, and the rate at which 
they leave cash benefits because of 
work. We also will be examining for 
whom these interventions appear to be 
the most effective. 

Statutory and Regulatory Provisions 
Waived 

We waive the provisions of section 
223(e)(1) of the Act and 20 CFR 
404.401a and 404.1592a(a)(2)(i) to the 
extent necessary to permit the payment 
of disability benefits to a beneficiary 
who is a participant in the treatment 
group for months during the 
reentitlement period in which the 
beneficiary does SGA, subject to the 
application of the benefit offset 
described above. We also waive the 
provisions of section 223(e)(2) of the Act 
and 20 CFR 404.401a and 
404.1592a(a)(2)(ii) to the extent 
necessary to permit the payment of 
dependents’ benefits to persons entitled 
to such benefits based on the earnings 
record of a disability insurance 
beneficiary who is a participant in the 
treatment group, for months during the 
reentitlement period in which the 
project participant does SGA. We waive 
the provisions of sections 223(a)(1) and 
(e)(1) and sections 202(d)(1), (e)(1), and 
(f)(1) of the Act and 20 CFR 
404.1592a(b) to the extent necessary to 
provide participants in the treatment 
group an extended reentitlement period 
of up to 72 months. We waive the 
provisions of 20 CFR 404.1592a(a)(2) to 
the extent necessary to permit us to 
consider a project participant’s earnings 
on an annual basis and use averaging to 
determine whether that beneficiary’s 
average monthly earnings for a month 
during the reentitlement period are 
above the SGA amount for purposes of 
applying the benefit offset and 
calculating the monthly benefit amount 
under the offset. 

We waive section 221(i) and relevant 
provisions of sections 202(d)(1), (e)(1), 
and (f)(1), 216(i), and 223(a)(1) of the 
Act and 20 CFR 404.1589 and 404.1590 
to the extent necessary to permit us to 
suspend the initiation of CDRs for a 
beneficiary who is a project participant 
for the period up to and including the 
participant’s extended reentitlement 
period. 

We waive the provisions of section 
1148(h) of the Act and 20 CFR 
411.500(b)–(e), 411.525(a)(1)(i), and 
411.575(b)(1)(i)(A) to the extent 
necessary to permit us to make an 
outcome payment under the Ticket to 
Work program to an employment 
network (or State VR agency, if 
applicable) to which a beneficiary who 
is a participant in the treatment group 
has assigned a ticket, for any month for 
which the employment network (or 
State VR agency) would have been 
eligible for such payment if the 
beneficiary were not a participant in 
this demonstration project.
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Authority: Section 234 of the Social 
Security Act.

Dated: March 23, 2005. 
Jo Anne B. Barnhart, 
Commissioner of Social Security.
[FR Doc. 05–7450 Filed 4–13–05; 8:45 am] 
BILLING CODE 4191–02–P

DEPARTMENT OF STATE

[Public Notice 5049] 

Bureau of Educational and Cultural 
Affairs (ECA) Request for Grant 
Proposals for Study of the U.S. 
Institute for Bolivian Indigenous 
Student Leaders 

Announcement Type: New 
Cooperative Agreement. 

Funding Opportunity Number: ECA/
A/E/USS–05–09–BSL. 

Catalog of Federal Domestic 
Assistance Number: 00.000. 

Key Dates: 
Application Deadline: June 1, 2005. 
Executive Summary: The Study of the 

U.S. Branch, Office of Academic 
Exchange Programs, Bureau of 
Educational and Cultural Affairs, 
announces an open competition for 
public and private non-profit 
organizations to develop and implement 
a four-week ‘‘Study of the United States 
Institute for Bolivian Indigenous 
Student Leaders’’ to take place in 
January or January-February 2006. This 
program is to be conducted in Spanish 
as the primary language of instruction. 
It is designed to provide a group of 12 
to 15 highly motivated undergraduate 
student leaders representing the 
Bolivian indigenous population with a 
four-week academic seminar and 
educational travel program that will 
give them a deeper understanding of 
U.S. society, culture, values and 
institutions, while at the same time 
assisting these participants in the 
further development of their leadership 
potential and collective problem-solving 
skills. 

The Bureau anticipates providing one 
assistance award to support this 
program. 

Program participants will be drawn 
principally from the Quechua and 
Aymara indigenous groups of Bolivia, 
but should include students from some 
of Bolivia’s 30 other ethnic groups. The 
participants will be identified and 
selected by the U.S. Embassy in La Paz, 
in consultation with the State 
Department’s Bureau of Western 
Hemisphere Affairs and ECA. 

Participants will be selected on the 
basis of their demonstrated leadership 
capacity as well as academic 

achievement, community involvement 
and interest in learning about the 
United States. It is expected that they 
will draw on the experience derived 
from this institute in future positions of 
leadership in their community and 
home country. 

I. Funding Opportunity Description 
Authority: Overall grant making 

authority for these programs is 
contained in the Mutual Educational 
and Cultural Exchange Act of 1961, 
Public Law 87–256, as amended, also 
known as the Fulbright-Hays Act. The 
purpose of the Act is ‘‘to enable the 
Government of the United States to 
increase mutual understanding between 
the people of the United States and the 
people of other countries * * *; to 
strengthen the ties which unite us with 
other nations by demonstrating the 
educational and cultural interests, 
developments, and achievements of the 
people of the United States and other 
nations * * * and thus to assist in the 
development of friendly, sympathetic 
and peaceful relations between the 
United States and the other countries of 
the world.’’ 

Based on a group of 12 to 15 
participants, the total Bureau-funded 
budget (program and administrative) for 
the Study of the U.S. Institute for 
Bolivian Indigenous Student Leaders 
should be approximately $230,000. 
Please Note: Proposals for programs 
involving between 12 and 15 
participants will be eligible for 
consideration, however preference will 
be given to proposals that accommodate 
larger numbers of participants, up to the 
maximum of 15 (12 participants should 
be the minimum). 

Applicants must submit a 
comprehensive budget for the entire 
program. The Bureau reserves the right 
to reduce, revise, or increase proposal 
budgets in accordance with the needs of 
the program, and availability of U.S. 
government funding. 

Purpose: The Bureau is seeking 
detailed proposals for the Study of the 
United States Institute for Bolivian 
Indigenous Student Leaders from U.S. 
liberal arts colleges, universities, 
consortia of colleges and universities, 
and other not-for-profit academic 
organizations, that have an established 
reputation in one or more of the 
following fields: political science, 
international relations, law, history, 
sociology, U.S. studies, and/or other 
disciplines or sub-disciplines related to 
the study of the United States.

The academic program should be 
designed to illuminate the history and 
evolution of U.S. society, culture, values 
and institutions, broadly defined. It 

should include attention to the role and 
influence of principles and values such 
as democracy, the rule of law, 
individual rights, freedom of 
expression, equality, diversity and 
tolerance in American life and society, 
and provide insight into the nature of 
the political process in the United 
States. The concepts of individual and 
civic responsibility, volunteerism and 
community involvement should also be 
addressed. To the extent feasible, hands-
on activities related to these areas 
should be included in the program. 

Within this broader framework, the 
program should also include a focus on 
how different social and ethnic groups 
interact in American society and 
politics, and how disadvantaged 
populations within the U.S.—e.g., 
Native Americans and other minorities, 
immigrants and other populations—
have been able to overcome 
discrimination or exclusion and enter 
the mainstream of American economic, 
political and social life. The program 
should examine current political, social 
and economic issues and debates 
relating to these groups and their 
relations with broader U.S. society. 
Participants also should learn how free 
enterprise, free trade, foreign 
investment, and creation of economic 
zones can promote economic 
development and economic 
opportunity. 

In light of the foregoing, it will be 
important that applicant institutions 
demonstrate a competence in such areas 
as civil rights, governance in ethnically 
and socially diverse communities, 
interactions between different social, 
cultural and ethnic groups, and 
strategies to promote economic 
opportunity among disadvantaged 
groups. Applicant institutions are 
strongly encouraged to involve 
organizations that represent these 
interests and groups in the planning and 
implementation of the institute. 

In addition to promoting a better 
understanding of the United States and 
of how diverse groups interact and 
cooperate within the U.S., an important 
objective of this institute is to help the 
participants develop their leadership 
and consensus-building skills. In this 
context, the program should include 
lectures as well as group discussions 
and exercises focusing on such topics as 
the essential attributes of leadership; 
‘‘teambuilding;’’ developing effective 
communication and problem-solving 
skills; and managing change in different 
organizational settings. 

Because the program will be 
conducted in Spanish as the primary 
language of instruction, applicant 
institutions must demonstrate that most 

VerDate jul<14>2003 19:36 Apr 13, 2005 Jkt 205001 PO 00000 Frm 00099 Fmt 4703 Sfmt 4703 E:\FR\FM\14APN1.SGM 14APN1


		Superintendent of Documents
	2024-06-06T10:48:02-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




