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117TH CONGRESS 
1ST SESSION S. 1379 

To provide for research to better understand the causes and consequences 

of sexual harassment affecting individuals in the scientific, technical, 

engineering, and mathematics workforce and to examine policies to re-

duce the prevalence and negative impact of such harassment, and for 

other purposes. 

IN THE SENATE OF THE UNITED STATES 

APRIL 27, 2021 

Mr. BLUMENTHAL (for himself, Ms. SMITH, Mr. REED, Mr. VAN HOLLEN, 

Ms. KLOBUCHAR, Ms. HIRONO, Mrs. SHAHEEN, Mr. SANDERS, Mr. 

WYDEN, Mr. MARKEY, Ms. ROSEN, Mr. BROWN, and Mr. PADILLA) in-

troduced the following bill; which was read twice and referred to the Com-

mittee on Commerce, Science, and Transportation 

A BILL 
To provide for research to better understand the causes 

and consequences of sexual harassment affecting individ-

uals in the scientific, technical, engineering, and mathe-

matics workforce and to examine policies to reduce the 

prevalence and negative impact of such harassment, and 

for other purposes. 

Be it enacted by the Senate and House of Representa-1

tives of the United States of America in Congress assembled, 2
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SECTION 1. SHORT TITLE; TABLE OF CONTENTS. 1

(a) SHORT TITLE.—This Act may be cited as the 2

‘‘Combating Sexual Harassment in Science Act of 2021’’. 3

(b) TABLE OF CONTENTS.—The table of contents for 4

this Act is as follows: 5

Sec. 1. Short title; table of contents. 

Sec. 2. Findings. 

Sec. 3. Definitions. 

Sec. 4. Research grants. 

Sec. 5. Data collection. 

Sec. 6. Responsible conduct guide. 

Sec. 7. Interagency working group. 

Sec. 8. National academies assessment. 

Sec. 9. Government Accountability Office Study. 

SEC. 2. FINDINGS. 6

Congress makes the following findings: 7

(1) According to the report issued by the Na-8

tional Academies of Sciences, Engineering, and Med-9

icine in 2018 entitled ‘‘Sexual Harassment of 10

Women: Climate, Culture, and Consequences in Aca-11

demic Sciences, Engineering, and Medicine’’— 12

(A) sexual harassment is pervasive in insti-13

tutions of higher education; 14

(B) the most common type of sexual har-15

assment is gender harassment, which includes 16

verbal and nonverbal behaviors that convey in-17

sulting, hostile, and degrading attitudes about 18

members of one gender; 19

(C) 58 percent of employees in the aca-20

demic workplace experience sexual harassment, 21
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the second highest rate when compared to the 1

military, the private sector, and Federal, State, 2

and local government; 3

(D) women of color are more likely to ex-4

perience sexual harassment and to feel unsafe 5

at work than white women, white men, or men 6

of color; 7

(E) the training for each individual who 8

has a doctor of philosophy in the science, tech-9

nology, engineering, and mathematics fields is 10

estimated to cost approximately $500,000; and 11

(F) attrition of an individual so trained re-12

sults in a loss of talent and money. 13

(2) Sexual harassment undermines career ad-14

vancement for women. 15

(3) According to a 2017 study led by Dr. Kath-16

ryn Clancy at the University of Illinois, among as-17

tronomers and planetary scientists, 18 percent of 18

women of color and 12 percent of white women 19

skipped professional events because they did not feel 20

safe attending. 21

(4) Many women report leaving employment at 22

institutions of higher education due to sexual har-23

assment. 24
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(5) Research shows the majority of individuals 1

do not formally report experiences of sexual harass-2

ment due to a justified fear of retaliation or other 3

negative professional or personal consequences. 4

(6) Reporting procedures with respect to such 5

harassment are inconsistent among Federal science 6

agencies and have varying degrees of accessibility. 7

(7) There is not adequate communication 8

among Federal science agencies and between such 9

agencies and grant recipients regarding reports of 10

sexual harassment, which has resulted in harassers 11

receiving Federal funding after moving to a different 12

institution. 13

SEC. 3. DEFINITIONS. 14

In this Act: 15

(1) ACADEMIES.—The term ‘‘Academies’’ 16

means the National Academies of Sciences, Engi-17

neering, and Medicine. 18

(2) DIRECTOR.—The term ‘‘Director’’ means 19

the Director of the National Science Foundation. 20

(3) FEDERAL SCIENCE AGENCY.—The term 21

‘‘Federal science agency’’ means any Federal agency 22

with an annual extramural research expenditure of 23

over $100,000,000. 24
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(4) GRANT PERSONNEL.—The term ‘‘grant per-1

sonnel’’ means principal investigators and co-prin-2

cipal investigators supported by a grant award under 3

Federal law and their trainees. 4

(5) INSTITUTION OF HIGHER EDUCATION.—The 5

term ‘‘institution of higher education’’ has the 6

meaning given such term in section 101 of the High-7

er Education Act of 1965 (20 U.S.C. 1001). 8

(6) RECIPIENT.—The term ‘‘recipient’’ means 9

an entity, usually a non-Federal entity, that receives 10

a Federal award directly from a Federal awarding 11

agency. The term ‘‘recipient’’ does not include enti-12

ties that receive subgrants or individuals that are 13

the beneficiaries of the award. 14

(7) SEXUAL HARASSMENT.—The term ‘‘sexual 15

harassment’’ means conduct that encompasses— 16

(A) verbal and nonverbal behaviors that 17

are severe and pervasive and convey, among 18

other things, hostility, objectification, ridicule, 19

exclusion, or second-class status about one’s sex 20

(including sexual orientation, gender identity, 21

gender presentation, or pregnancy status); 22

(B) unwelcome sexual advances; 23

(C) unwanted physical contact that is sex-24

ual in nature, including assault; 25
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(D) unwanted sexual attention, including 1

sexual comments and propositions for sexual ac-2

tivity; 3

(E) conditioning professional or edu-4

cational benefits on sexual activity; and 5

(F) retaliation for rejecting unwanted sex-6

ual attention. 7

SEC. 4. RESEARCH GRANTS. 8

(a) IN GENERAL.—The Director shall award grants, 9

on a competitive basis, to institutions of higher education 10

or nonprofit organizations (or consortia of such institu-11

tions or organizations)— 12

(1) to expand research efforts to better under-13

stand the factors contributing to, and consequences 14

of, sexual harassment affecting individuals in the 15

scientific, technical, engineering, and mathematics 16

workforce, including students and trainees; and 17

(2) to examine interventions to reduce the inci-18

dence and negative consequences of such harass-19

ment. 20

(b) USE OF FUNDS.—Activities funded by a grant 21

under this section may include— 22

(1) research on the sexual harassment experi-23

ences of individuals in underrepresented or vulner-24

able groups, including communities of color, disabled 25
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individuals, foreign nationals, sexual- and gender-mi-1

nority individuals, and others; 2

(2) development and assessment of policies, 3

procedures, trainings, and interventions, with respect 4

to sexual harassment, conflict management, and 5

ways to foster respectful and inclusive climates; 6

(3) research on approaches for remediating the 7

negative impacts and outcomes of such harassment 8

on individuals experiencing such harassment; 9

(4) support for institutions of higher education 10

or nonprofit organizations to develop, adapt, imple-11

ment, and assess the impact of innovative, evidence- 12

based strategies, policies, and approaches to policy 13

implementation to prevent and address sexual har-14

assment; 15

(5) research on alternatives to the power dy-16

namics and hierarchical and dependent relationships 17

in academia that have been shown to create higher 18

levels of risk for and lower levels of reporting of sex-19

ual harassment; and 20

(6) establishing a center for the ongoing com-21

pilation, management, and analysis of organizational 22

climate survey data. 23
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SEC. 5. DATA COLLECTION. 1

Not later than 180 days after the date of enactment 2

of this Act, the Director, through the National Center for 3

Science and Engineering Statistics and with guidance 4

from the Office of Management and Budget given their 5

oversight of the Federal statistical agencies, shall convene 6

a working group composed of representatives of Federal 7

statistical agencies— 8

(1) to develop questions on sexual harassment 9

in science, technology, engineering, and mathematics 10

departments to gather national data on the preva-11

lence, nature, and implications of sexual harassment 12

in institutions of higher education that builds on the 13

work conducted by the National Center for Science 14

and Engineering Statistics in response to rec-15

ommendations from the Academies to develop ques-16

tions on harassment; and 17

(2) to include such questions as appropriate, 18

with sufficient protections of the privacy of respond-19

ents, in relevant surveys conducted by the National 20

Center for Science and Engineering Statistics and 21

other relevant entities. 22

SEC. 6. RESPONSIBLE CONDUCT GUIDE. 23

(a) IN GENERAL.—Not later than 180 days after the 24

date of enactment of this Act, the Director shall enter into 25

an agreement with the Academies to update the report en-26
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titled ‘‘On Being a Scientist: A Guide to Responsible Con-1

duct in Research’’ issued by the Academies. The report, 2

as so updated, shall include— 3

(1) updated professional standards of conduct 4

in research; 5

(2) standards of treatment individuals can ex-6

pect to receive under such updated standards of con-7

duct; 8

(3) evidence-based practices for fostering a cli-9

mate intolerant of sexual harassment; 10

(4) methods, including bystander intervention, 11

for identifying and addressing incidents of sexual 12

harassment; 13

(5) professional standards for mentorship and 14

teaching with an emphasis on power diffusion mech-15

anisms and preventing sexual harassment; and 16

(6) recommended vetting and hiring practices 17

scientific research entities are urged to implement to 18

increase diversity and eliminate serial harassers. 19

(b) RECOMMENDATIONS.—In updating the report 20

under subsection (a), the Academies shall take into ac-21

count recommendations made in the report issued by the 22

Academies in 2018 entitled ‘‘Sexual Harassment of 23

Women: Climate, Culture, and Consequences in Academic 24

VerDate Sep 11 2014 02:57 May 22, 2021 Jkt 019200 PO 00000 Frm 00009 Fmt 6652 Sfmt 6201 E:\BILLS\S1379.IS S1379kj
oh

ns
on

 o
n 

D
S

K
79

L0
C

42
P

R
O

D
 w

ith
 B

IL
LS



10 

•S 1379 IS

Sciences, Engineering, and Medicine’’ and other relevant 1

studies and evidence. 2

(c) REPORT.—Not later than 18 months after the ef-3

fective date of the agreement under subsection (a), the 4

Academies, as part of such agreement, shall submit to the 5

Director and the Committee on Science, Space, and Tech-6

nology of the House of Representatives and the Committee 7

on Commerce, Science, and Transportation of the Senate 8

the report referred to in such subsection, as updated pur-9

suant to such subsection. 10

SEC. 7. INTERAGENCY WORKING GROUP. 11

(a) IN GENERAL.—The Director of the Office of 12

Science and Technology Policy, acting through the Na-13

tional Science and Technology Council, shall establish an 14

interagency working group for the purpose of coordinating 15

Federal science agency efforts to reduce the prevalence of 16

sexual harassment involving grant personnel. The working 17

group shall be chaired by the Director of the Office of 18

Science and Technology Policy (or the Director’s designee) 19

and shall include a representative from each Federal 20

science agency with annual extramural research expendi-21

tures totaling over $1,000,000,000, representatives from 22

the Department of Education, and a representative from 23

the Equal Employment Opportunity Commission. 24
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(b) RESPONSIBILITIES OF WORKING GROUP.—The 1

interagency working group established under subsection 2

(a) shall coordinate Federal science agency efforts to im-3

plement the policy guidelines developed under subsection 4

(c)(2). 5

(c) RESPONSIBILITIES OF OSTP.—The Director of 6

the Office of Science and Technology Policy shall— 7

(1) not later than 90 days after the date of the 8

enactment of this Act, submit to the Committee on 9

Science, Space, and Technology of the House of 10

Representatives and the Committee on Commerce, 11

Science, and Transportation of the Senate an inven-12

tory of Federal science agency policies, procedures, 13

and resources dedicated to preventing and respond-14

ing to reports of sexual harassment; 15

(2) not later than 6 months after the date on 16

which the inventory is submitted under paragraph 17

(1)— 18

(A) in consultation with outside stake-19

holders, develop a set of policy guidelines for 20

Federal science agencies; and 21

(B) submit a report to the committees re-22

ferred to in paragraph (1) containing such 23

guidelines; 24
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(3) encourage and monitor efforts of Federal 1

science agencies to develop or maintain and imple-2

ment policies based on the guidelines developed 3

under paragraph (2); 4

(4) not later than 1 year after the date on 5

which the inventory under paragraph (1) is sub-6

mitted, and every 5 years thereafter, the Director of 7

the Office of Science and Technology Policy shall re-8

port to Congress on the implementation by Federal 9

science agencies of the policy guidelines developed 10

under paragraph (2); and 11

(5) update such policy guidelines as needed. 12

(d) REQUIREMENTS.— 13

(1) IN GENERAL.—In developing policy guide-14

lines under subsection (c)(2), the Director of the Of-15

fice of Science and Technology Policy shall consider 16

guidelines that require— 17

(A) recipients to submit to the Federal 18

science agency or agencies from which the re-19

cipients receive funding reports relating to— 20

(i) findings or determinations of sex-21

ual harassment by or of grant personnel; 22

and 23

(ii) any decisions made to place grant 24

personnel on administrative leave or im-25
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pose any administrative action on grant 1

personnel related to any sexual harassment 2

investigation; 3

(B) the updating, sharing, and archiving of 4

reports of sexual harassment from recipients 5

submitted under subparagraph (A) with rel-6

evant Federal science agencies by agency re-7

quest; and 8

(C) to the extent practicable, consistency 9

among relevant Federal science agencies with 10

regards to the policies and procedures for re-11

ceiving reports submitted pursuant to subpara-12

graph (A). 13

(2) FERPA.—The Director of the Office of 14

Science and Technology Policy shall ensure that 15

such guidelines and requirements are consistent with 16

the requirements of section 444 of the General Edu-17

cation Provisions Act (20 U.S.C. 1232g) (commonly 18

referred to as the ‘‘Family Educational Rights and 19

Privacy Act of 1974’’). 20

(e) CONSIDERATIONS.—In developing policy guide-21

lines under subsection (c)(2), the Director of the Office 22

of Science and Technology Policy shall consider protocols 23

that— 24

VerDate Sep 11 2014 02:57 May 22, 2021 Jkt 019200 PO 00000 Frm 00013 Fmt 6652 Sfmt 6201 E:\BILLS\S1379.IS S1379kj
oh

ns
on

 o
n 

D
S

K
79

L0
C

42
P

R
O

D
 w

ith
 B

IL
LS



14 

•S 1379 IS

(1) require recipients that receive funds from 1

Federal science agencies to periodically assess their 2

organizational climate, which may include the use of 3

climate surveys, focus groups, or exit interviews; 4

(2) require recipients that receive funds from 5

Federal science agencies to publish on a publicly 6

available internet website the results of assessments 7

conducted pursuant to paragraph (1), disaggregated 8

by gender and, if possible, race, ethnicity, disability 9

status, and sexual orientation; 10

(3) require recipients that receive funds from 11

Federal science agencies to make public on an an-12

nual basis the number of reports of sexual harass-13

ment at that institution or organization; 14

(4) require recipients that receive funds from 15

Federal science agencies to regularly assess and im-16

prove policies, procedures, and interventions to re-17

duce the prevalence of and improve the reporting of 18

sexual harassment; 19

(5) require each entity applying for Federal as-20

sistance awards from a Federal science agency to 21

have a code of conduct for maintaining a healthy 22

and welcoming workplace for grant personnel posted 23

on their public website; 24
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(6) require each recipient that receives funds 1

from Federal science agencies to have in place mech-2

anisms for the re-integration of individuals who have 3

experienced sexual harassment; and 4

(7) reward and incentivize recipients that re-5

ceive funds from Federal science agencies that are 6

working to create a climate intolerant of sexual har-7

assment and that values and promotes diversity and 8

inclusion. 9

(f) FEDERAL SCIENCE AGENCY IMPLEMENTATION.— 10

Each Federal science agency shall— 11

(1) develop or maintain and implement policies 12

with respect to sexual harassment that are con-13

sistent with policy guidelines under subsection (c)(2) 14

and that protect the privacy of all parties involved 15

in any report and investigation of sexual harass-16

ment, except to the extent necessary to carry out an 17

investigation; and 18

(2) broadly disseminate such policies to current 19

and potential recipients of research grants awarded 20

by such agency. 21

(g) SUNSET.—The interagency working group estab-22

lished under subsection (a) shall terminate on the date 23

that is 7 years after the date of the enactment of this 24

Act. 25
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SEC. 8. NATIONAL ACADEMIES ASSESSMENT. 1

Not later than 3 years after the date of enactment 2

of this Act, the Director shall enter into an agreement 3

with the Academies to undertake a study of the influence 4

of sexual harassment in institutions of higher education 5

on the career advancement of individuals in the scientific, 6

engineering, technical, and mathematics workforce. The 7

study shall assess— 8

(1) the state of research on sexual harassment 9

in such workforce; 10

(2) whether research demonstrates a decrease 11

in the prevalence of sexual harassment in such work-12

force; 13

(3) the progress made with respect to imple-14

menting recommendations promulgated in the Acad-15

emies consensus study report entitled ‘‘Sexual Har-16

assment of Women: Climate, Culture, and Con-17

sequences in Academic Sciences, Engineering, and 18

Medicine’’; and 19

(4) where to focus future efforts with respect to 20

decreasing sexual harassment in such institutions. 21

SEC. 9. GOVERNMENT ACCOUNTABILITY OFFICE STUDY. 22

Not later than 3 years after the date of enactment 23

of this Act, the Comptroller General of the United States 24

shall— 25
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(1) complete a study that assesses the degree to 1

which Federal science agencies have implemented 2

the policy guidelines developed under section 7(c)(2) 3

and the effectiveness of that implementation; and 4

(2) submit a report to the Committee on 5

Science, Space, and Technology of the House of 6

Representatives and the Committee on Commerce, 7

Science, and Transportation of the Senate on the re-8

sults of such study, including recommendations on 9

potential changes to practices and policies to im-10

prove those guidelines and that implementation. 11

Æ 

VerDate Sep 11 2014 02:57 May 22, 2021 Jkt 019200 PO 00000 Frm 00017 Fmt 6652 Sfmt 6301 E:\BILLS\S1379.IS S1379kj
oh

ns
on

 o
n 

D
S

K
79

L0
C

42
P

R
O

D
 w

ith
 B

IL
LS



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2022-12-30T07:34:11-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




