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118TH CONGRESS 
1ST SESSION H. R. 1487 

To amend title 5, United States Code, to reaffirm the role of the Office 

of Personnel Management as the leader for civilian human resource 

management in the Federal Government, to encourage innovation in 

the Office’s management of human capital, to strengthen the Office’s 

ability to support Federal human capital management as a strategic 

priority, and for other purposes. 

IN THE HOUSE OF REPRESENTATIVES 

MARCH 9, 2023 

Mr. CONNOLLY (for himself and Mr. MFUME) introduced the following bill; 

which was referred to the Committee on Oversight and Accountability 

A BILL 
To amend title 5, United States Code, to reaffirm the role 

of the Office of Personnel Management as the leader 

for civilian human resource management in the Federal 

Government, to encourage innovation in the Office’s 

management of human capital, to strengthen the Office’s 

ability to support Federal human capital management 

as a strategic priority, and for other purposes. 

Be it enacted by the Senate and House of Representa-1

tives of the United States of America in Congress assembled, 2
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SECTION 1. SHORT TITLE. 1

This Act may be cited as the ‘‘Office of Personnel 2

Management Reform Act’’. 3

SEC. 2. ROLE AND MISSION OF OFFICE OF PERSONNEL 4

MANAGEMENT. 5

Section 1101 of title 5, United States, Code is 6

amended— 7

(1) by striking ‘‘The Office of Personnel Man-8

agement’’ and inserting ‘‘(a) ESTABLISHMENT.— 9

The Office of Personnel Management’’; and 10

(2) by adding at the end the following: 11

‘‘(b) MISSION.—The Office of Personnel Manage-12

ment shall lead the Federal Government in enterprise 13

strategic human resources management, ensure the proper 14

application of merit system principles for all Federal civil-15

ian human resource systems and employees, and carry out 16

the policies set forth in section 3 of the Civil Service Re-17

form Act of 1978 (Public Law 95–454). In addition, the 18

Office of Personnel Management shall— 19

‘‘(1) function as an independent human capital 20

agency for Federal civilian personnel systems, em-21

ployees, and annuitants; 22

‘‘(2) structure as a streamlined organization ca-23

pable of fulfilling all its missions in a manner that 24

is effective, efficient, and readily navigable by those 25

who interact with the agency; 26
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‘‘(3) provide Government-wide leadership and 1

facilitate appropriate and efficient access to human 2

capital data and systems to support strategic Gov-3

ernment-wide human capital management; 4

‘‘(4) use information technology and data, data 5

analytics, and predictive analytics to inform decision 6

making, identify best practices and drive innovation; 7

‘‘(5) develop both current and forward-looking 8

approaches for human resource management; 9

‘‘(6) establish and maintain an efficient, and, as 10

appropriate, risk-based and data-driven oversight 11

program in support of merit systems principles and 12

other statutory requirements OPM is obligated to 13

enforce; and 14

‘‘(7) promote staff capacity-building to support 15

a competent and diverse workforce, consistent with 16

the requirements of chapter 41 of this title.’’. 17

SEC. 3. QUALIFICATIONS OF OPM DIRECTOR. 18

Chapter 11 of title 5, United States Code, is amend-19

ed— 20

(1) in section 1102— 21

(A) in subsection (a), by adding at the end 22

after the period the following: ‘‘The individual 23

appointed as Director shall be appointed with-24

out regard to political affiliation and have dem-25
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onstrated human capital expertise and manage-1

ment and leadership experience.’’; and 2

(B) by adding after subsection (d) the fol-3

lowing: 4

‘‘(e) An individual serving as Director or Deputy Di-5

rector may be removed from office by the President only 6

if the reasons for such removal are specifically set forth 7

in a written statement submitted to the Committee on 8

Oversight and Reform in the House of Representatives 9

and the Committee on Homeland Security and Govern-10

mental Affairs in the Senate. The President shall commu-11

nicate in writing the reasons for any such removal to both 12

Houses of Congress not later than 30 days before the re-13

moval.’’; and 14

(2) in section 1103(a) by— 15

(A) redesignating paragraph (9) as para-16

graph (12); 17

(B) striking ‘‘and’’ at the end of para-18

graph (8); and 19

(C) inserting after paragraph (8) the fol-20

lowing: 21

‘‘(9) serving as the principal advisor to the 22

President on Federal human capital policies and 23

leading Federal civilian human capital efforts to at-24

tract and retain the optimal Federal workforce; 25

VerDate Sep 11 2014 17:40 Mar 25, 2023 Jkt 039200 PO 00000 Frm 00004 Fmt 6652 Sfmt 6201 E:\BILLS\H1487.IH H1487pb
in

ns
 o

n 
D

S
K

JL
V

W
7X

2P
R

O
D

 w
ith

 $
$_

JO
B



5 

•HR 1487 IH

‘‘(10) establishing a framework for Federal 1

agency workforce management and working with 2

stakeholders to develop policies that foster best prac-3

tices in all human capital areas; 4

‘‘(11) setting standards of practice and working 5

collaboratively across the Federal human capital 6

community; and’’. 7

SEC. 4. OPM CHIEF MANAGEMENT OFFICER. 8

(a) IN GENERAL.—Section 1102 of title 5, United 9

States Code, as amended by section 3, is further amended 10

by adding at the end the following: 11

‘‘(f)(1) There is established within the Office of Per-12

sonnel Management the position of Chief Management Of-13

ficer. Such position shall be filled by a member of the Sen-14

ior Executive Service in a designated career reserved posi-15

tion. The Director shall establish and appoint an indi-16

vidual to occupy such position not later than 90 days after 17

the date of enactment of the Office of Personnel Manage-18

ment Reform Act. 19

‘‘(2) Subject to the authority, direction, and control 20

of the Director, the Chief Management Officer shall per-21

form such duties and exercise such powers as the Director 22

may prescribe, including— 23

‘‘(A) assisting the Director and Deputy Direc-24

tor to provide continuity, strengthen internal agency 25
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organization and management, promoting the mis-1

sion and strategic goals of the Office, and improving 2

Office performance; 3

‘‘(B) during periods in which the Deputy Direc-4

tor position is vacant, serving as the principal advi-5

sor to the Director on all operations, activities, and 6

programs in the Office; 7

‘‘(C) directing the associate Directors, program 8

divisions, and support functions of the Office on 9

matters for which the Chief Management Officer has 10

responsibility; 11

‘‘(D) during periods in which the Deputy Direc-12

tor position is vacant, establishing processes for su-13

pervising operations of the Office and unifying man-14

agement efforts across the Office; 15

‘‘(E) aligning human resources policies and pro-16

grams of the Office with the organization mission, 17

goals and performance outcomes; 18

‘‘(F) developing a culture of continuous learn-19

ing and positive employee engagement within the Of-20

fice to attract and retain employees; and 21

‘‘(G) identifying leading practices and bench-22

marks relevant to the Officer’s areas of responsi-23

bility.’’. 24

(b) CLERICAL AMENDMENTS.— 25
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(1) SECTION HEADING.—The section heading 1

for section 1102 of title 5, United States Code, is 2

amended by adding after ‘‘Associate Directors’’ 3

the following: ‘‘; Chief Management Officer’’. 4

(2) TABLE OF SECTIONS.—The table of sections 5

for chapter 11 of such title is amended by striking 6

the item relating to section 1102 and inserting the 7

following: 8

‘‘1102. Director; Deputy Director; Associate Directors; Chief Management Offi-

cer.’’. 

SEC. 5. FEDERAL WORKFORCE ADVISORY COMMITTEE. 9

(a) IN GENERAL.—Chapter 11 of title 5, United 10

States Code, is amended by adding at the end the fol-11

lowing: 12

‘‘§ 1106. Federal Workforce Advisory Committee 13

‘‘(a) ESTABLISHMENT.— 14

‘‘(1) IN GENERAL.—Not later than 180 days 15

after the date of the enactment of the Office of Per-16

sonnel Management Reform Act, the Director of the 17

Office of Personnel Management (in this section re-18

ferred to as the ‘Director’) shall establish within the 19

Office an advisory committee to be known as the 20

‘Federal Workforce Advisory Committee’ (in this 21

section referred to as the ‘Advisory Committee’). 22
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‘‘(2) DUTIES.—The Advisory Committee shall 1

advise and provide information and recommenda-2

tions to the Director on— 3

‘‘(A) strategies for making the Federal 4

Government an employer of choice and model 5

employer; 6

‘‘(B) approaches for recruiting, hiring, and 7

retaining people with needed skills to improve 8

Federal services; and 9

‘‘(C) programs and initiatives to build and 10

support a diverse, trusted, and effective Federal 11

workforce. 12

‘‘(b) MEMBERSHIP.— 13

‘‘(1) IN GENERAL.— 14

‘‘(A) APPOINTMENT.—The Director shall 15

appoint not more than 15 members, excluding 16

ex officio members in paragraph (2), to the Ad-17

visory Committee. 18

‘‘(B) REPRESENTATION.—The Director 19

shall ensure that individuals appointed as mem-20

bers of the Advisory Committee shall possess 21

knowledge and experience in human capital 22

management and have experience in at least 23

one of the following categories: 24

VerDate Sep 11 2014 17:40 Mar 25, 2023 Jkt 039200 PO 00000 Frm 00008 Fmt 6652 Sfmt 6201 E:\BILLS\H1487.IH H1487pb
in

ns
 o

n 
D

S
K

JL
V

W
7X

2P
R

O
D

 w
ith

 $
$_

JO
B



9 

•HR 1487 IH

‘‘(i) Public sector or governmental or-1

ganizations, including global public sector 2

human resource professionals. 3

‘‘(ii) Nonprofit organizations, includ-4

ing labor unions. 5

‘‘(iii) Private sector organizations. 6

‘‘(iv) Academia. 7

‘‘(v) Federal employee, retiree, and 8

labor organizations, including organiza-9

tions that represent substantial numbers of 10

Federal employees occupying General 11

Schedule positions. 12

‘‘(vi) Chief Human Capital Officers or 13

other members from Federal agency 14

human resource offices. 15

‘‘(2) EX OFFICIO MEMBERS.—The following po-16

sitions shall serve as ex officio members of the Advi-17

sory Committee: the Director, the Deputy Director, 18

any Associate Director, the Chief Management Offi-19

cer, the Chief Diversity, Equity, Inclusion and Ac-20

cessibility Officer, the Chief Human Capital Officers 21

Council Executive Director, and other Federal offi-22

cials at the discretion of the Director. 23

‘‘(c) ADMINISTRATIVE PROVISIONS.— 24

‘‘(1) MEETINGS.— 25
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‘‘(A) IN GENERAL.—The Advisory Com-1

mittee shall meet at least two times per year. 2

The Chair may request additional meetings, 3

with such additional meetings subject to the ap-4

proval of the Director. 5

‘‘(B) OPPORTUNITY FOR PUBLIC COM-6

MENT.—Each meeting shall include, at a min-7

imum, opportunity for public comment during 8

the Advisory Committee’s deliberations. 9

‘‘(2) BYLAWS.—At the first meeting of the Ad-10

visory Committee, the members shall select a chair-11

person and vice chairperson. The Advisory Commit-12

tee’s bylaws shall be established by the chairperson 13

and vice chairperson and shall be submitted to the 14

members for unanimous approval by the members. 15

‘‘(3) QUORUM.—Seven members of the Advisory 16

Committee shall constitute a quorum. 17

‘‘(4) DECISIONS AND RECOMMENDATIONS BY 18

CONSENSUS.—All decisions, activities, findings, and 19

recommendations of the Advisory Committee shall be 20

made by consensus of the members of the Advisory 21

Committee. 22

‘‘(d) ANNUAL REPORT.—Not later than one year 23

after the date of the first meeting of the Advisory Com-24

mittee and annually thereafter, the Advisory Committee 25
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shall submit an annual report to the Director, the Com-1

mittee on Oversight and Reform of the House of Rep-2

resentatives, and the Committee on Homeland Security 3

and Governmental Affairs of the Senate. The Director 4

shall make the report available online on a publicly acces-5

sible website. The report shall contain— 6

‘‘(1) a detailed summary of the agenda and ac-7

tivities of, and the findings and recommendations 8

made by, the Advisory Committee during the pre-9

vious year; 10

‘‘(2) if applicable, any agency actions taken to 11

address the findings and recommendations made by 12

the Advisory Committee; and 13

‘‘(3) a detailed list of subjects and areas of in-14

terest that the Advisory Committee plans to examine 15

in the next year. 16

‘‘(e) SUNSET.—Effective on December 31, 2026, the 17

Advisory Committee and the authority of the Advisory 18

Committee shall terminate.’’. 19

(b) CLERICAL AMENDMENT.—The table of sections 20

for such chapter 11 is amended by adding after the item 21

relating to section 1105 the following: 22

‘‘1106. Federal Workforce Advisory Committee.’’. 

Æ 

VerDate Sep 11 2014 17:40 Mar 25, 2023 Jkt 039200 PO 00000 Frm 00011 Fmt 6652 Sfmt 6301 E:\BILLS\H1487.IH H1487pb
in

ns
 o

n 
D

S
K

JL
V

W
7X

2P
R

O
D

 w
ith

 $
$_

JO
B



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2023-04-11T08:48:14-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




