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I rise today in support of this bill,
which would name a post office in
Mount Vernon, Georgia, after Second
Lieutenant Patrick Palmer Calhoun.

Patrick Calhoun grew up in Mount
Vernon, Georgia, earned a degree from
the University of Georgia, and then en-
listed in the U.S. Army.

During his service in South Vietnam,
his helicopter was tragically shot down
on April 19, 1965. Second Lieutenant
Calhoun was declared missing in action
before being declared dead at the trag-
ically young age of 24. He perished
serving his country, and I support nam-
ing a post office in his memory.

Mr. Speaker, I urge my colleagues on
both sides of the aisle to support this
commonsense legislation, and I reserve
the balance of my time.

Mr. RASKIN. Mr. Speaker, I yield
myself such time as I may consume.

Second Lieutenant Patrick Palmer
Calhoun was born on March 19, 1941,
and raised in Mount Vernon, Georgia.
He graduated from the University of
Georgia and enlisted in the U.S. Army
in the middle of the Vietnam war.

While stationed in South Vietnam,
Second Lieutenant Calhoun served he-
roically for his country as a rotary
wing aviation unit commander.

On April 19, 1965, his helicopter was
shot down by enemy fire in the Pleiku
Province. He was later declared killed
while missing in action at the tender
age of 24.

I encourage my colleagues to join us
in honoring the life of Second Lieuten-
ant Calhoun by naming a post office in
Mount Vernon, Georgia, after him.

Mr. Speaker, I yield back the balance
of my time.

Mr. COMER. Mr. Speaker, I yield 3
minutes to the gentleman from Geor-
gia (Mr. ALLEN).

Mr. ALLEN. Mr. Speaker, I rise
today to recognize the life of an Amer-
ican patriot, Vietnam veteran, and
amazing man who couldn’t be more de-
serving of having his name displayed
on the TU.S. Post Office in Mount
Vernon, Georgia.

Second Lieutenant Patrick Palmer
Calhoun, a native of Mount Vernon,
Georgia, located in the 12th District of
Georgia, my district, was born on
March 19, 1941.

After graduating from Montgomery
County High School in 1959, Second
Lieutenant Calhoun attended the Uni-
versity of Georgia, where he joined the
ROTC and earned his pilot’s license
while finishing his junior year of col-
lege. That next year, Calhoun grad-
uated and enrolled in his first year of
law school at the University of Geor-
gia, where he met the love of his life,
Jane Dunham, whom he later married
in 1963. That same year, Jane and Pat-
rick’s only child, Catherine Ruth Cal-
houn, was born on November 29.

Shortly after Catherine was born,
Second Lieutenant Calhoun answered
the call to serve and willingly put
down his books and put on his uniform,
joining the United States Army, where
he was first stationed at Fort Benning,
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now known as Fort Moore, near Colum-
bus, Georgia.

Later, after completing flight train-
ing in Mineral Wells, Texas, Calhoun
was deployed on his first assignment in
Vietnam in 1964.

A born leader, Calhoun served as a
rotary wing aviation unit commander
in South Vietnam, where his helicopter
was tragically shot down under hostile
fire while dropping off troops in the
spring of 1965.

Calhoun was declared missing in ac-
tion before being declared deceased at
the young age of only 24 years old.

Lieutenant Patrick Palmer Calhoun
was awarded the Distinguished Flying
Cross for his heroism and extraor-
dinary achievements while engaged in
aerial flight.

Known for his contagious person-
ality, Calhoun never met a stranger
and always enjoyed cutting a rug, as
we say down South.

I am pleased to stand here today to
ensure his name lives on for years to
come in his hometown of Mount
Vernon, Georgia.

Mr. Speaker, I urge all of my col-
leagues to join me in honoring Second
Lieutenant Calhoun, his entire family,
and his sacrifice to the Nation we call
home by voting in favor of H.R. 3944.

Mr. COMER. Mr. Speaker, I strongly
encourage support for this bipartisan
bill. T ask all of my colleagues to sup-
port this bill, and I yield back the bal-
ance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Kentucky (Mr.
COMER) that the House suspend the
rules and pass the bill, H.R. 3944.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill was
passed.

A motion to reconsider was laid on
the table.

———

MODERNIZING THE ACQUISITION
OF CYBERSECURITY EXPERTS
ACT OF 2023

Mr. COMER. Mr. Speaker, I move to
suspend the rules and pass the bill
(H.R. 4502) to amend title 5, United
States Code, to allow Federal agencies
to establish educational requirements
for certain cybersecurity positions in
the competitive service, and for other
purposes, as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 4502

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘“‘Modernizing
the Acquisition of Cybersecurity Experts Act
of 2023’

SEC. 2. EDUCATIONAL REQUIREMENTS FOR COM-
PETITIVE SERVICE CYBERSECURITY
POSITIONS.

Section 3308 of title 5, United States Code,
is amended—
(1) by striking “The Office of Personnel

Management’” and inserting ‘‘(a) IN GEN-
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ERAL.—Consistent with subsection (b), the
Office of Personnel Management’’; and

(2) by adding at the end the following:

“(b) EDUCATION REQUIREMENTS FOR CYBER-
SECURITY POSITIONS.—

‘(1) IN GENERAL.—With respect to any cov-
ered position—

“(A) an agency may prescribe a minimum
educational requirement for employment in
such a position only if a minimum education
qualification is required by law to perform
the duties of the position in the State or lo-
cality where the duties of the position are to
be performed; and

‘“(B) an agency may consider education in
determining a candidate’s satisfaction of any
other minimum qualification only if the can-
didate’s education directly reflects the com-
petencies necessary to satisfy that qualifica-
tion and perform the duties of the position.

‘“(2) PUBLICATION.—Not later than one year
after the date of the enactment of the Mod-
ernizing the Acquisition of Cybersecurity
Experts Act of 2023 and annually thereafter,
the Office of Personnel Management shall
publish on the Office’s website—

‘“(A) any changes made to minimum quali-
fications standards concerning education for
covered positions; and

‘“(B) aggregate data indicating the level of
educational attainment, sorted by position
classification, of all accessions to covered
positions.

“(3) COVERED POSITION DEFINED.—In this
subsection, the term ‘covered position’
means—

‘“(A) any position in the competitive serv-
ice classified under the GS-2210 information
technology management series, or any suc-
cessor series; and

‘(B) any other position in the competitive
service designated as ‘‘cybersecurity’ under
the National Initiative for Cybersecurity
Education (NICE) Cybersecurity Workforce
Framework (NIST Special Publication 800-
181), or successor framework.”’.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
Kentucky (Mr. COMER) and the gen-
tleman from Maryland (Mr. RASKIN)
each will control 20 minutes.

The Chair recognizes the gentleman
from Kentucky.

GENERAL LEAVE

Mr. COMER. Mr. Speaker, I ask
unanimous consent that all Members
have 5 legislative days in which to re-
vise and extend their remarks and in-
clude extraneous material on this
measure.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Kentucky?

There was no objection.

Mr. COMER. Mr. Speaker, I yield my-
self such time as I may consume.

Mr. Speaker, I rise in support of H.R.
4502, the Modernizing the Acquisition
of Cybersecurity Experts Act.

The Federal Government relies on
cybersecurity professionals to protect
personally identifiable information, de-
fend against cyber threats, and build
secure government technology.

To ensure this work is done effec-
tively, the Federal Government des-
perately needs to hire more cybersecu-
rity experts. The United States, how-
ever, faces a labor shortage of cyberse-
curity professionals, amounting to
nearly 700,000 job vacancies.

Many cybersecurity experts have the
right technical skills and experience,
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but Federal hiring managers are not al-
lowed to consider them because they
lack a formal college degree.

This bureaucracy creates unneces-
sary barriers to employing some of the
best and brightest cybersecurity pro-
fessionals.

Mr. Speaker, I urge my colleagues to
support this simple and necessary bill,
and I reserve the balance of my time.

Mr. RASKIN. Mr. Speaker, I yield
myself such time as I may consume.

As ranking member of the House
Committee on Oversight and Account-
ability, I rise in strong support of H.R.
4502, the Modernizing the Acquisition
of Cybersecurity Experts Act.

I thank my distinguished colleagues,
Representative NANCY MACE from
South Carolina, who is the chair of the
Cybersecurity, Information Tech-
nology, and Government Innovation
Subcommittee, and Representative
KATIE PORTER, who is the ranking
member of the Health Care and Finan-
cial Services Subcommittee, for their
excellent bipartisan work on this bill,
something that, yes, does still exist in
the U.S. House of Representatives.

This year, more than 750,000 cyberse-
curity jobs in the United States will be
left unfilled. Each one is a missed op-
portunity for a talented person and
also a missed opportunity for our coun-
try.

These are well-paid positions with
great job security. They are essential
to the protection of our government,
the prosperity of our businesses, and
the security of our communities.
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One big barrier to entry for many of
these jobs is the requirement that ap-
plicants have a college degree, even if
that degree has no bearing on the tech-
nical expertise required to satisfac-
torily meet the demands of the job or
to successfully perform the work. Re-
member that Mark Zuckerberg dropped
out of college before he created
Facebook.

According to a 2017 study by Harvard
Business School, more than 60 percent
of employers turned down qualified ap-
plicants in the IT field because they
didn’t have a college degree. Many such
applicants were turned down even when
they sought to fill jobs vacated by indi-
viduals who also didn’t have college de-
grees.

This degree inflation excludes people
from opportunity. In 2022, less than 40
percent of the population over the age
of 24 had a bachelor’s degree.

As technological and cultural ad-
vancements continue to transform the
nature of the workplace, businesses
and public-sector entities alike have
begun to realize that college degrees
are not always effective proxies for job
qualifications and skills. Often, highly
capable candidates became that way
precisely because they pursued their
own path in life, a nontraditional route
into the workforce. To remain com-
petitive and to attract top talent, hir-
ing authorities could no longer allow
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degree inflation to automatically dis-
qualify more than half of our work-
force.

H.R. 4502 applies the same logic to
the Federal cybersecurity workforce
which performs the critical work of de-
fending our Federal networks and our
Federal data from attack. Recognizing
the government must be competitive to
attract high-demand cybersecurity tal-
ent to public service, the bill elimi-
nates the requirement that a BA de-
gree is a prerequisite to Federal hiring
for cybersecurity.

Eliminating unnecessary degree re-
quirements isn’t just good for business,
it is good for workers and especially
minority workers who are too often ex-
cluded from opportunity. In 2022, less
than 30 percent of the Black population
had a bachelor’s degree. For the His-
panic population, that number is even
lower at 21 percent. Addressing degree
inflation and advancing legislation like
this takes steps toward creating the
more inclusive and fair society that
the public wants.

This bill contributes to a record of
strong bipartisan cooperation to
strengthen Federal cybersecurity and
its workforce. Democrats led passage of
the CHIPS and Science Act last year
with increased funding for Federal
cyber workforce programs, and the Of-
fice of the National Cyber Director re-
cently published the Biden-Harris ad-
ministration’s National Cyber Work-
force and Education Strategy. This
strategy includes a provision encour-
aging employers to take a more skills-
based approach to hiring for these
cyber positions.

While Republicans in the House con-
tinue the crusade to shut down the
government—let’s hope they have
thought better of it now—I do hope
that Americans see that it is still pos-
sible for Congress to come together on
commonsense legislation like this to
advance meaningful opportunity in a
well-functioning government.

Mr. Speaker, I urge everyone to sup-
port this bill, and I reserve the balance
of my time.

Mr. COMER. Mr. Speaker, I yield 5
minutes to the gentlewoman from
South Carolina (Ms. MACE), the chair
of the Oversight Committee Sub-
committee on Cybersecurity Informa-
tion Technology, and Government In-
novation.

Ms. MACE. Mr. Speaker, I rise today
to support our bill, H.R. 4502, the Mod-
ernizing the Acquisition of Cybersecu-
rity Experts Act. I say ‘‘our bill,” be-
cause my colleague KATIE PORTER from
California and I joined forces.

I don’t have a problem with anyone
working and reaching across the aisle.
No one wants to shut down the Federal
Government. We are not on a crusade
to do that. I just want Congress to fol-
low the law.

There was a law created in 1974, the
Budget Impact and Impoundment Con-
trol Act, that requires Congress to
have a budget in 12 separate spending
bills. Both sides do it. Both sides are a
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failure to the American people because
we don’t follow the law. We can’t ex-
pect our fellow Americans to follow the
law when we ourselves are unwilling to
do the work.

CHUCK SCHUMER has 70 percent of
Federal Government spending in his in-
box right now. No one wants to do that.
I don’t oppose us working across the
aisle for government spending or any of
that. There is no crusade to shut down
the Federal Government. I just want
Congress to do its job and follow the
law.

On to the rest of it. This bill solves a
simple problem. You can’t deem one
applicant more qualified for a Federal
cybersecurity job solely because he or
she has a degree in underwater basket
weaving.

I remember the first time I learned
to code my first programming lan-
guage. I was actually in college, but
college didn’t teach me to code. I
taught myself to code. There are a lot
of kids and students and adults out
there that are teaching themselves to
code and finding great jobs. When I was
a coder, my first job, I got paid $35,000
a year. Because of the demands of these
jobs today, it is a much better era for
programmers and engineers.

I have a family member today who
never set foot in college. He recently
turned 22. He owns his own home, and
he makes significantly more money
than we do as Members of Congress.

Despite the shortage of over 700,000
cybersecurity professionals in the pub-
lic and private sector, people who don’t
attend or finish college are often
barred from consideration for jobs in
the field when they shouldn’t be. There
are many, many brilliant programmers
and computer whizzes out there. There
are some that drop out of Harvard after
a year or two, like Bill Gates. There
are many others who have gone on to
have outstanding careers in IT, tech-
nology, cybersecurity, et cetera, and
they don’t have a college degree.

While the cyber workforce is crucial
to our national security, it is graying
rapidly. According to a report issued
last year, there are five times as many
cybersecurity workers over the age of
55 as there are under 30. Only 1 in 16
Federal cybersecurity workers is actu-
ally under the age of 30.

This bill would prohibit mandatory
degree requirements for Federal cyber-
security jobs unless they are legally re-
quired to perform the duties of the po-
sition, which is rarely the case.

Currently, even entry-level positions
in the Federal Government require a 4-
year degree. Federal cybersecurity pro-
fessionals help secure the information
of millions of Americans from
cybercriminals and hackers sponsored
by enemy nation-states. Some of these
young people literally have the skills
to hack these critical systems, but
they can’t get their foot in the door for
employment at the same agency. We
are missing out on a tremendous
amount of talent.

Over the past few years, we have seen
leaders from both parties at all levels
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of government rolling back degree re-
quirements resulting in greater eco-
nomic opportunity for every American,
no matter their ZIP Code.

Many large companies have done
away with unnecessary degree require-
ments. If the government was run like
a business, I think we would be much
better off.

This bipartisan bill codifies—I hope
no one’s head explodes today—a
Trump-era executive order maintained
by the Biden administration. I can
think of nothing more bipartisan than
this.

Lastly, I thank my colleague KATIE
PORTER from California for her work
on this valuable piece of legislation.

Mr. RASKIN. Mr. Speaker, I yield 4
minutes to the gentlewoman from Cali-
fornia (Ms. PORTER).

Ms. PORTER. Mr. Speaker, I thank
Chairman COMER and Ranking Member
RASKIN for recognizing me.

I rise today in support of legislation
that I partnered on with Congress-
woman MACE to modernize hiring guid-
ance for Federal cybersecurity security
jobs. She and I both agree that govern-
ment employees should be the best in
the business. Taxpayers deserve noth-
ing less from the people we employ.

How do we get the best of the best
into our Federal jobs? Just like in any
market, it all comes down to one thing:
fostering competition.

For too long, overly restrictive Fed-
eral hiring guidance has stifled com-
petition and prevented Federal agen-
cies from being able to hire the best ap-
plicants for cybersecurity jobs if they
don’t meet all of the stringent edu-
cational requirements.

If who gets hired for our Federal jobs
always comes down to just one creden-
tial, our government is going to miss
out on some great employees.

No part of the Federal Government
should disqualify an individual from
winning the competition for a Federal
job based on whether they have one
type of educational credential. We are
only going to figure out who is best to
fill a role if we let all qualified can-
didates show us all their qualifications.

The truth is, there is not one type of
educational experience that is always
going to make a cybersecurity profes-
sional the best of the best. I am a
former college professor, and I know
that a lot of people will learn skills in
their college degree programs that pre-
pare them to be a Federal cybersecu-
rity professional. At the same time, I
also know that college isn’t affordable
and accessible for everyone, and the re-
ality is that many people gain the
skills necessary to succeed at Federal
cybersecurity jobs through other life
experiences.

The door must be open to both types
of qualified candidates, and the Federal
Government should then be able to
pick who is most prepared to do the job
based on a holistic view of the can-
didates.

The Modernizing the Acquisition of
Cybersecurity Experts, MACE, Act
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stops the Federal Government from
ruling out people without a specific
educational credential. Instead, it lets
all qualified applicants compete and
gives the Federal Government more
choices. This is something we should be
able to agree on regardless of party.

This bill mirrors an executive order
that was issued under President Trump
and President Biden has chosen to keep
it on the books today. It has worked
under administrations of both parties,
and now we need to make it permanent
in our law.

Mr. Speaker, I urge my Democratic
and Republican colleagues to support
this bill. We can only have the best
Federal cybersecurity professionals
when we have had the chance to con-
sider all of the qualified candidates,
and the MACE Act will give us this
chance.

Mr. RASKIN. Mr. Speaker, I yield
myself such time as I may consume.

I thank the distinguished gentle-
woman from California for her intro-
duction of this legislation with Con-
gresswoman MACE and for her leader-
ship here.

The gentlewoman is absolutely right
that there are people who may have
gotten a college degree and a Ph.D. in
some other field but are completely un-
prepared and unqualified to have a cy-
bersecurity professional’s job in the
Federal Government, and there are
those who never went to college at all
who would be excellently prepared
based on what their professional and
life experience has been.

I thank them for moving in this di-
rection, and I hope we can look at some
other parts of Federal hiring to make
sure we are making equivalent adjust-
ments, so we are getting, as the gentle-
woman says, the best candidates.

I am wondering—and I would yield to
the gentleman for a second, if he knows
the answer to this.

Is it just a happy coincidence that
the acronym for this legislation is the
MACE Act? Was that pure coincidence?
I don’t know.

In any event, I congratulate Ms.
MACE and Ms. PORTER on this excellent
legislation, and I yield back the bal-
ance of my time.

Mr. COMER. Mr. Speaker, the Mod-
ernizing the Acquisition of Cybersecu-
rity Experts Act will ensure that the
Federal Government can hire any
qualified cybersecurity professional as
long as they have the right knowledge
and skills even if they do not have a
fancy degree. I encourage my House
colleagues to support this common-
sense government transparency bill,
the MACE Act, sponsored by Chair-
woman NANCY MACE, that will make
America smarter and more secure.

Mr. Speaker, I yield back the balance
of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Kentucky (Mr.
COMER) that the House suspend the
rules and pass the bill, HR. 4502, as
amended.
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The question was taken.

The SPEAKER pro tempore. In the
opinion of the Chair, two-thirds being
in the affirmative, the ayes have it.

Mr. COMER. Mr. Speaker, on that I
demand the yeas and nays.

The yeas and nays were ordered.

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX, further pro-
ceedings on this motion will be post-
poned.

————

RECESS

The SPEAKER pro tempore. Pursu-
ant to clause 12(a) of rule I, the Chair
declares the House in recess until ap-
proximately 6:30 p.m. today.

Accordingly (at 4 o’clock and 43 min-
utes p.m.), the House stood in recess.

——
O 1830

AFTER RECESS

The recess having expired, the House
was called to order by the Speaker pro
tempore (Mr. ELLZEY) at 6 o’clock and
30 minutes p.m.

———

ANNOUNCEMENT BY THE SPEAKER
PRO TEMPORE

The SPEAKER pro tempore. Pro-
ceedings will resume on questions pre-
viously postponed. Votes will be taken
in the following order:

Motions to suspend the rules and
pass:

H.R. 2379;

H.R. 4502; and

Agreeing to the Speaker’s approval of
the Journal, if ordered.

The first electronic vote will be con-
ducted as a 15-minute vote. Pursuant
to clause 9 of rule XX, remaining elec-
tronic votes will be conducted as 5-
minute votes.

————

VETERANS OF THE VIETNAM WAR
MEMORIAL POST OFFICE

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX, the unfin-
ished business is the vote on the mo-
tion to suspend the rules and pass the
bill (H.R. 2379) to designate the facility
of the United States Postal Service lo-
cated at 616 East Main Street in St.
Charles, Illinois, as the ‘‘Veterans of
the Vietnam War Memorial Post Of-
fice’” on which the yeas and nays were
ordered.

The Clerk read the title of the bill.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Kentucky (Mr.
COMER) that the House suspend the
rules and pass the bill.

The vote was taken by electronic de-
vice, and there were—yeas 390, nays 0,
answered ‘‘present’ 1, not voting 42, as
follows:

[Roll No. 514]
YEAS—390

Aguilar
Alford

Allen
Allred

Adams
Aderholt
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