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The resolution (S. Res. 925) was 

agreed to. 
The preamble was agreed to. 
(The resolution, with its preamble, is 

printed in today’s RECORD under ‘‘Sub-
mitted Resolutions.’’) 

f 

MEASURE READ THE FIRST 
TIME—H.R. 82 

Mr. SCHUMER. Mr. President, I un-
derstand that there is a bill at the 
desk, and I ask for its first reading. 

The ACTING PRESIDENT pro tem-
pore. The clerk will read the bill by 
title for the first time. 

The legislative clerk read as follows: 
A bill (H.R. 82) to amend title II of the So-

cial Security Act to repeal the Government 
pension offset and windfall elimination pro-
visions. 

Mr. SCHUMER. I now ask for a sec-
ond reading, and in order to place the 
bill on the calendar under the provi-
sions of rule XIV, I object to my own 
request. 

The ACTING PRESIDENT pro tem-
pore. Objection is heard. 

The bill will be read for the second 
time on the next legislative day. 

f 

OFFICE OF CONGRESSIONAL 
WORKPLACE RIGHTS 

Mr. SCHUMER. Mr. President, I ask 
unanimous consent that the notice of 
adoption of regulations from the Office 
of Congressional Workplace Rights be 
printed in the RECORD. 

There being no objection, the mate-
rial was ordered to be printed in the 
RECORD, as follows: 

f 

NOTICE OF ADOPTION OF REGULA-
TIONS AND TRANSMITTAL FOR 
CONGRESSIONAL APPROVAL 

U.S. CONGRESS, OFFICE OF 
CONGRESSIONAL WORKPLACE RIGHTS, 

Washington, DC, December 10, 2024. 
Hon. PATTY MURRAY, 
President Pro Tempore, U.S. Senate, 
The United States Capitol, Washington, DC. 

DEAR MADAM PRESIDENT: Section 207(d) of 
the Congressional Accountability Act (CAA), 
2 U.S.C. 1316b(d), requires the Board of Direc-
tors of the Office of Congressional Workplace 
Rights (Board) to issue substantive regula-
tions implementing section 207 of the CAA 
relating to the Fair Chance to Compete for 
Jobs Act of 2019. 

Section 304(b)(3) of the CAA, 2 U.S.C. 
1384(b)(3), requires that, with regard to sub-
stantive regulations under the CAA, after 
the Board has published a general notice of 
proposed rulemaking as required by sub-
section (b)(1) and received comments pursu-
ant to subsection (b)(2), ‘‘the Board shall 
adopt regulations and shall transmit notice 
of such action together with a copy of such 
regulations to the Speaker of the House of 
Representatives and the President pro tem-
pore of the Senate for publication in the 
Congressional Record on the first day on 
which both Houses are in session following 
such transmittal.’’ 

The Board has adopted the regulations in 
the Notice of Adoption of Substantive Regu-
lations and Transmittal for Congressional 
Approval, which accompany this transmittal 
letter. The Board requests that the accom-

panying Notice be published in the Senate 
version of the Congressional Record on the 
first day on which both Houses are in session 
following receipt of this transmittal. The 
Board has adopted the same regulations for 
the Senate, the House of Representatives, 
and the other covered entities and facilities, 
and therefore recommends that the adopted 
regulations be approved by concurrent reso-
lution of the Congress. 

Any inquiries regarding this notice should 
be addressed to Martin J. Crane, Executive 
Director of the Office of Congressional Work-
place Rights, Room LA–200, 110 Second 
Street SE, Washington, DC 20540–1999; 202– 
724–9250. 

Sincerely, 
BARBARA CHILDS WALLACE, 
Chair of the Board of Directors, 

Office of Congressional Workplace Rights. 

FROM THE BOARD OF DIRECTORS OF 
THE OFFICE OF CONGRESSIONAL 
WORKPLACE RIGHTS 

NOTICE OF ADOPTION OF REGULATIONS 
AND TRANSMITTAL FOR CONGRES-
SIONAL APPROVAL 

Regulations Implementing Certain Sub-
stantive Rights and Protections for Job Ap-
plicants, as Required by Section 207 of the 
Congressional Accountability Act (‘‘CAA’’). 

Notice of Adoption of Substantive Regula-
tions and Submission for Approval as Re-
quired by 2 U.S.C. § 1316b of the CAA. 

Procedural Summary: 
Issuance of the Board’s Notice of Proposed 

Rulemaking. 
The Fair Chance to Compete for Jobs Act 

of 2019 (‘‘FCA’’) was enacted as part of the 
National Defense Authorization Act for 2020 
(H. Rept. 116–333, Title XI, Sections 1121– 
1124). Under the FCA, Federal employers (in-
cluding employing offices in the legislative 
branch) may not request from most job ap-
plicants information on arrest and convic-
tion history until a conditional job offer has 
been extended. Congress applied the FCA to 
the legislative branch by amending the CAA 
to add a new section 207, 2 U.S.C. § 1316b. 

On June 13, 2024, the Board of Directors 
(‘‘Board’’) of the Office of Congressional 
Workplace Rights (‘‘OCWR’’) published a No-
tice of Proposed Rulemaking (‘‘NPR’’) in the 
Congressional Record. 170 Cong. Rec. H4056–02, 
S4091–04 (daily ed. June 13, 2024). The NPR 
proposed substantive regulations relating to 
implementation of the FCA in the legislative 
branch. The Board, now having considered 
comments to the NPR, has adopted, and is 
submitting for approval by the Congress, 
final substantive regulations implementing 
section 207 of the CAA. 
Why did the Board propose these substantive 

regulations? 
Section 207(d) of the CAA requires the 

Board to issue substantive regulations im-
plementing section 207. Section 207(d) re-
quires the Board’s regulations to be: 

the same as substantive regulations pro-
mulgated by the Director of the Office of 
Personnel Management . . . except to the ex-
tent that the Board may determine, for good 
cause shown and stated together with the 
regulation, that a modification of such regu-
lations would be more effective for the im-
plementation of the rights and protections 
under this section. 
What procedure followed the Board’s Notice 

of Proposed Rulemaking? 
The NPR included a 30-day comment pe-

riod, which began on June 13, 2024. The Board 
received three sets of comments to the pro-
posed substantive regulations. The Board has 
reviewed these comments, made certain 
changes to its proposed substantive regula-
tions in response to the comments, adopted 

final substantive regulations, and is submit-
ting them for approval by Congress pursuant 
to section 304 of the CAA, 2 U.S.C. § 1384. 
What is the effect of the Board’s adoption of 

these substantive regulations? 
Adoption of these substantive regulations 

by the Board does not complete the promul-
gation process. Pursuant to section 304, fol-
lowing the Board’s adoption of the regula-
tions, it must transmit notice of such action 
together with the regulations and a rec-
ommendation regarding the method for Con-
gressional approval of the regulations to the 
Speaker of the House and President Pro 
Tempore of the Senate for publication in the 
Congressional Record. This Notice of Adoption 
of Substantive Regulations and Submission 
for Congressional Approval completes this 
step. 
What are the next steps in the process of pro-

mulgation of these regulations? 
Pursuant to section 304(b)(4) of the CAA, 

the Board is required to ‘‘include a rec-
ommendation in the general notice of pro-
posed rulemaking and in the regulations as 
to whether the regulations should be ap-
proved by resolution of the Senate, by reso-
lution of the House of Representatives, by 
concurrent resolution, or by joint resolu-
tion.’’ The Board has adopted the same regu-
lations for the Senate, the House of Rep-
resentatives, and the other covered entities 
and facilities, and the Board recommends 
that the adopted regulations be approved by 
concurrent resolution of the Congress. 
Are these substantive regulations also rec-

ommended by OCWR’s Executive Direc-
tor, the Deputy Executive Director for 
the Senate, and the Deputy Executive Di-
rector for the House of Representatives? 

As required by section 304(b)(1) of the CAA, 
these substantive regulations are rec-
ommended by the Deputy Director for the 
Senate in regard to regulations under sub-
section (a)(2)(B)(i), the Deputy Director for 
the House of Representatives in regard to 
regulations under subsection (a)(2)(B)(ii), 
and the Executive Director for regulations 
under subsection (a)(2)(B)(iii). 
Has the Board previously adopted sub-

stantive regulations implementing 
2 U.S.C. § 1316b? 

No. 
Are these substantive regulations available 

to persons with disabilities in an alter-
nate format? 

This Notice is available on the OCWR’s 
website, www.ocwr.gov, which is compliant 
with Section 508 of the Rehabilitation Act of 
1973 as amended, 29 U.S.C. § 794d. This Notice 
can also be made available in large print, 
braille, or other alternative format. Re-
quests for this Notice in an alternative for-
mat should be made to the Office of Congres-
sional Workplace Rights, 202–724–9250 (voice); 
202–426–1913 (fax); or ADAaccess@ocwr.gov (e- 
mail). 
The Board’s Responses to Comments Re-

ceived 
The Board received comments from three 

sources. The comments addressed four major 
points, and one commenter also proposed a 
number of minor corrections, most of which 
the Board has incorporated. 
Political Appointees 

The FCA directs the Office of Personnel 
Management (‘‘OPM’’) to issue regulations 
identifying positions in the executive branch 
with respect to which the prohibitions under 
subsection (a) of the Act shall not apply. 
OPM’s substantive regulations thus provide 
at 5 CFR § 920.201(b)(2) that such prohibitions 
shall not apply with respect to an applicant 
for a ‘‘political appointment.’’ OPM’s regula-
tions define ‘‘political appointment’’ at 5 
CFR § 920.101: 
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Political appointment means an appoint-

ment by the President without Senate con-
firmation (except those appointed under 5 
CFR 213.3102(c)); an appointment to a posi-
tion compensated under the Executive 
Schedule (5 U.S.C. 5312 through 5316); an ap-
pointment of a White House Fellow to be as-
signed as an assistant to a top-level Federal 
officer (5 CFR 213.3102(z)); a Schedule C ap-
pointment (5 CFR 213.3301, 213.3302); a non-
career, limited term, or limited emergency 
Senior Executive Service appointment (5 
CFR part 317, subpart F); an appointee to 
serve in a political capacity under agency- 
specific authority; and a provisional polit-
ical appointment. 

In the NPR, the Board did not include a 
parallel exception for political appointments 
in the legislative branch, noting the lack of 
hiring authorities for political appointees 
comparable to those cited by OPM for the ex-
ecutive branch. 

Two commenters, however, urged the 
Board to include an exception for ‘‘political 
appointments’’ in the legislative branch, 
contending that the omission of such a defi-
nition would expand the scope of the FCA for 
the legislative branch beyond its scope in the 
executive branch, in a manner inconsistent 
with section 207(b)(1)(A) of the CAA. 

Both commenters referenced OPM’s rea-
soning for its own exception as set forth in 
its notice of proposed rulemaking: 

The Fair Chance Act applies to applicants 
to positions in the ‘‘civil service,’’ which, 
under 5 U.S.C. 2101(1), extends to ‘‘all ap-
pointive positions’’ in the executive branch. 
Proposed paragraph (b) makes an exception 
for applicants for political appointments, 
since political appointees provide confiden-
tial, policy-determining, or policy-advo-
cating functions on behalf of the President 
or presidentially-appointed agency heads, 
and serve as personal advisors and represent-
atives to the President and other senior ad-
ministration officials. Pre-employment 
criminal history screening may be required 
for these positions prior to a conditional 
offer of employment, because of the utmost 
trust and discretion required in these posi-
tions and the potential for adverse publicity 
associated with unfit applicants. 
Fair Chance to Compete for Jobs, 87 Fed. 
Reg. 24885–01, 24894 (Apr. 27, 2022). 

The commenters also stressed the inher-
ently political nature of congressional em-
ployment, noting that many appointees are 
hired to perform confidential, policy-deter-
mining, and policy-advocating functions on 
behalf of Members of Congress. One com-
menter noted in particular that section 502 
of the CAA explicitly allows consideration of 
‘‘party affiliation’’ and ‘‘political compat-
ibility with the employing office’’ for em-
ployment with a committee, a member, or a 
number of other offices in the House or Sen-
ate. Another commenter argued that a defi-
nition of ‘‘political appointment’’ was nec-
essary to ‘‘ensure employing office employ-
ees have pre-offer access to applicant crimi-
nal history information on par with Execu-
tive Branch employees’ access to such infor-
mation.’’ 

Upon further consideration, the Board 
agrees with the commenters that good cause 
exists to modify rather than omit OPM’s ex-
ception for applicants for political appoint-
ments. The Board therefore includes for 
adoption in its substantive regulations the 
following definition: 

Political appointment means an appoint-
ment to a position in an employing office de-
fined in 2 U.S.C. § 1301(9)(A)–(C) that requires 
the incumbent to: (1) file a report under title 
I of the Ethics in Government Act of 1978 (5 
U.S.C. App. § 101 et seq.); or (2) perform con-
fidential, policy-determining, or policy-advo-
cating functions equivalent to those per-

formed by Executive Schedule (5 U.S.C. 
§ § 5312 through 5316) or Schedule C (5 CFR § §
213.3301–213.3302) appointees in the executive 
branch. 

* * * 
920.201(b)(2). The prohibition under this 

paragraph (a) shall not apply with respect to 
an applicant for a political appointment. 

Subparagraph (1) of this definition exempts 
appointments to employing offices of the 
House and the Senate listed in 2 U.S.C. 
§ 1301(9)(A)–(C) that require the incumbent to 
file a financial disclosure report under title 
I of the Ethics in Government Act—the de-
fining characteristic of ‘‘senior staff’’ under 
the CAA. See 2 U.S.C. § 1416(d)(7). This filing 
requirement applies to congressional em-
ployees whose rate of pay is 120% of the min-
imum rate of pay for GS–15 of the General 
Schedule and to individuals who are des-
ignated as a ‘‘principal assistant.’’ See 5 
U.S.C. § § 13101, 13103. In the Board’s view, ex-
empting all such highly-compensated senior 
staff positions in the House and the Senate is 
on par with OPM’s across-the-board exemp-
tions for appointments by the President 
without Senate confirmation; appointments 
to a position compensated under the Execu-
tive Schedule; and Schedule C appointments. 

Because not all positions performing con-
fidential, policy-determining, or policy-advo-
cating functions in the House and Senate fall 
under the Ethics in Government Act, sub-
paragraph (2) sets forth a functional test to 
determine whether a non-senior staff posi-
tion falls within the exception for applicants 
for political appointments. Such positions 
that require incumbents to perform con-
fidential, policy-determining, or policy-advo-
cating functions that are the equivalent to 
duties of positions under the Executive 
Schedule or positions appointed under 
Schedule C would also be excepted political 
appointments. No commenters contended 
that a political appointment exception 
should apply to appointments to employing 
offices outside of those in the House and Sen-
ate. Accordingly, this exception only extends 
to appointments to employing offices defined 
in 2 U.S.C. § 1301(9)(A)–(C). 
Sensitive National Security Positions 

The FCA, by reference to 5 U.S.C. 
§ 9101(b)(1)(A)(ii) in 5 U.S.C. § 9202(c)(1)(A), 
created an exception for an appointment to 
sensitive national security duties or posi-
tions. OPM included the exception in its sec-
tion 920.201(b)(1)(iii) regulations for any posi-
tion that: 

Has been designated as a sensitive position 
under the Position Designation System 
issued by OPM and the Office of Director of 
National Intelligence, which describes in 
greater detail agency requirements for desig-
nating positions that could bring about a 
material adverse effect on the national secu-
rity. 

The Board was not aware of any positions 
in the legislative branch that were so des-
ignated. However, at the urging of the com-
menters, the Board has adopted the fol-
lowing exception, incorporating an alter-
native test for whether a position can be 
considered ‘‘sensitive’’: 

Has been designated as a sensitive position 
under the Position Designation System 
issued by OPM and the Office of Director of 
National Intelligence (or similar authority 
in the legislative branch), which describes in 
greater detail agency requirements for desig-
nating positions that could bring about a 
material adverse effect on the national secu-
rity, or that requires the performance of du-
ties consistent with a national security posi-
tion as defined in 5 CFR § 1400.102. 
Posting Requirement 

OPM’s regulations require agencies to pub-
licize the FCA’s requirements in its job post-

ings. The Board proposed a similar regula-
tion at section 920.201(c) for job postings in 
the legislative branch. Two commenters 
noted, however, that the statutory authority 
for OPM’s regulation is derived from 5 U.S.C. 
§ 9203. Because the CAA only incorporates 
§ § 9201(1), (4), and (5), 9202, 9204, and 9206 of 
title 5, we agree that the Board lacks the 
statutory authority to adopt such a regula-
tion. Accordingly, we have removed proposed 
section 920.201(c) from these regulations. 
Definition of Criminal History Record Infor-

mation 
One commenter urged the Board to revise 

its definition of ‘‘criminal history record in-
formation,’’ in section 920.101 rather than 
follow OPM’s definition, which merely cited 
section 9101. The Board does not find good 
cause to modify OPM’s definition. 

PART 920—TIMING OF CRIMINAL HISTORY 
INQUIRIES 

Subpart A—General Provisions 
Sec. 
920.101 Definitions. 
920.102 Positions covered by Fair Chance 

Act regulations. 
Subpart B—Timing of Inquiries Regarding 

Criminal History 
920.201 Limitations on criminal history in-

quiries. 
920.202 Violations. 
§ 920.101 Definitions. 

For the purpose of this part: 
Employing office means: 
(1) The personal office of a Member of the 

House of Representatives or of a Senator; 
(2) A committee of the House of Represent-

atives or the Senate or a joint committee; 
(3) Any other office headed by a person 

with the final authority to appoint, hire, dis-
charge, and set the terms, conditions, or 
privileges of the employment of an employee 
of the House of Representatives or the Sen-
ate; or 

(4) The Office of Congressional Accessi-
bility Services, the United States Capitol 
Police, the Congressional Budget Office, the 
Office of the Architect of the Capitol, the Of-
fice of the Attending Physician, the Office of 
Congressional Workplace Rights, the Office 
of Technology Assessment, the Library of 
Congress, the Stennis Center for Public Serv-
ice, the United States Commission on Inter-
national Religious Freedom, the U.S.-China 
Economic and Security Review Commission, 
Congressional-Executive Commission on 
China, and the Commission on Security and 
Cooperation in Europe. 

Applicant means a person who has applied 
to an employing office for employment as a 
covered employee under the employing of-
fice’s procedures for accepting applications 
consistent with governmentwide regulations, 
as applicable. 

Conditional offer means an offer of employ-
ment as a covered employee that is condi-
tioned upon the results of a background in-
vestigation, including, as relevant here, the 
results of a criminal history inquiry. 

Covered employee means any employee of— 
(1) the House of Representatives; (2) the Sen-
ate; (3) the Office of Congressional Accessi-
bility Services; (4) the United States Capitol 
Police; (5) the Congressional Budget Office; 
(6) the Office of the Architect of the Capitol; 
(7) the Office of the Attending Physician; (8) 
the Office of Congressional Workplace 
Rights; (9) the Office of Technology Assess-
ment; (10) the Library of Congress; (11) the 
Stennis Center for Public Service; (12) the 
United States Commission on International 
Religious Freedom; (13) the U.S.-China Eco-
nomic and Security Review Commission; (14) 
the Congressional-Executive Commission on 
China; or (15) the Commission on Security 
and Cooperation in Europe. 
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Criminal history record information—(1) Has 

the meaning given the term in section 9101(a) 
of title 5, United States Code; and 

(2) Includes any information described in 
the first sentence of section 9101(a)(2) of title 
5, United States Code, that has been sealed 
or expunged pursuant to law; and 

(3) Includes information collected by a 
criminal justice agency, relating to an act or 
alleged act of juvenile delinquency, that is 
analogous to criminal history record infor-
mation (including such information that has 
been sealed or expunged pursuant to law). 

Political appointment means an appoint-
ment to a position in an employing office de-
fined in 2 U.S.C. § 1301(9)(A)–(C) that requires 
the incumbent to: (1) file a report under title 
I of the Ethics in Government Act of 1978 (5 
U.S.C. App. § 101 et seq.); or (2) perform con-
fidential, policy-determining, or policy-advo-
cating functions equivalent to those per-
formed by Executive Schedule (5 U.S.C. 
§§ 5312 through 5316) or Schedule C (5 CFR 
§§ 213.3301–213.3302) appointees in the execu-
tive branch. 
§ 920.102 Positions covered by Fair Chance 

Act regulations. 
(a) Positions covered. Except as provided in 

paragraph (b), this part applies to all covered 
employee positions in any employing office. 

(b) Exempt positions. For purposes of this 
part an exempt position is any position for 
which an employing office is required by 
statutory authority to make inquiries into 
an applicant’s criminal history prior to ex-
tending an offer of employment to the appli-
cant. 
Subpart B—Timing of Inquiries Regarding 

Criminal History 
§ 920.201. Limitations on criminal history in-

quiries. 
(a) Applicability. An employee of an em-

ploying office may not request, in oral or 
written form (including through the Declara-
tion for Federal Employment (Office of Per-
sonnel Management Optional Form 306) or 
any similar successor form, the USAJOBS 
internet website, or any other electronic 
means) that an applicant for employment 
with an employing office disclose criminal 
history record information regarding the ap-
plicant before the employing office extends a 
conditional offer to the applicant. This in-
cludes the following points in the recruit-
ment and hiring process: 

(1) Initial application, through a job oppor-
tunity announcement on USAJOBS, or 
through any recruitment/public notification 
such as on the employing office’s website/so-
cial media, etc.; 

(2) After an employing office receives an 
initial application through its back-end sys-
tem, through shared service providers/re-
cruiters/contractors, or orally or via email 
and other forms of electronic notification; 
and 

(3) Prior to, during, or after a job inter-
view. This prohibition applies to employing 
office personnel, including when they act 
through shared service providers, contrac-
tors (acting on behalf of the employing of-
fice) involved in the employing office’s re-
cruitment and hiring process, or automated 
systems (specific to the employing office or 
governmentwide). 

(b) Exceptions for certain positions. (1) The 
prohibition under paragraph (a) of this sec-
tion shall not apply with respect to an appli-
cant for an appointment to a position: 

(i) Which is exempt in accordance with 
§ 920.102(b); 

(ii) That requires a determination of eligi-
bility for access to classified information; 

(iii) Has been designated as a sensitive po-
sition under the Position Designation Sys-
tem issued by OPM and the Office of Director 
of National Intelligence (or similar author-
ity in the legislative branch), which de-
scribes in greater detail agency require-
ments for designating positions that could 
bring about a material adverse effect on the 
national security, or that requires the per-
formance of duties consistent with a na-
tional security position as defined in 5 CFR 
§ 1400.102. 

(iv) Is a Federal law enforcement officer 
position meeting the definition in section 
115(c) of title 18, U.S. Code. 

(2) The prohibition under paragraph (a) of 
this section shall not apply with respect to 
an applicant for a political appointment. 
§ 920.202. Violations. 

(a) An employing office employee may not 
request, orally or in writing, information 
about an applicant’s criminal history prior 
to making a conditional offer of employment 
to that applicant unless the position is ex-
empted or excepted in accordance with 
§ 920.201(b). 

(b) A violation (or prohibited action) as de-
fined in paragraph (a) of this section occurs 
when an employing office employee (or em-
ploying office personnel, shared service pro-
viders, or contractors acting at the direction 
of an employing office employee) involved in 
the employing office’s recruitment and hir-
ing process, either personally or through 
automated systems (specific to the employ-
ing office or governmentwide), make oral or 
written requests of an applicant or appli-
cants prior to giving a conditional offer of 
employment as a covered employee— 

(1) In a job opportunity announcement on 
USAJOBS or in any recruitment/public noti-
fication such as on the employing office’s 
website or social media; 

(2) In communications sent after an em-
ploying office receives an initial application, 
through an employing office’s talent acquisi-
tion system, shared service providers/recruit-
ers/contractors, orally or in writing (includ-
ing via email and other forms of electronic 
notification); or 

(3) Prior to, during, or after a job interview 
or other applicant assessment. 

(c) When a prohibited request, announce-
ment, or communication is publicly posted 
or simultaneously distributed to multiple 
applicants, it constitutes a single violation. 

(d) Any violation as defined in paragraph 
(a) of this section is subject to the claim and 
penalty procedures under subchapter IV of 
title 2 (other than section 1407 or 1408 of title 
2, or a provision of this subchapter that per-
mits a person to obtain a civil action or judi-
cial review) and the OCWR Procedural Rules, 
consistent with these regulations. 

f 

ORDERS FOR WEDNESDAY, 
DECEMBER 11, 2024 

Mr. SCHUMER. Mr. President, fi-
nally, I ask unanimous consent that 
when the Senate completes its business 
today, it stand adjourned under the 
provisions of S. Res. 925 until 11 a.m. 
on Wednesday, December 11; that fol-
lowing the prayer and pledge, the Jour-
nal of proceedings be approved to date, 
the morning hour be deemed expired, 
the time for the two leaders be re-
served for their use later in the day 
and morning business be closed; that 
following the conclusion of morning 

business, the Senate proceed to execu-
tive session to resume consideration of 
the McFerran nomination; further, 
that if any nominations are confirmed 
during Wednesday’s session, the mo-
tions to reconsider be considered made 
and laid upon the table and the Presi-
dent be immediately notified of the 
Senate’s action. 

The ACTING PRESIDENT pro tem-
pore. Without objection, it is so or-
dered. 

f 

ADJOURNMENT UNTIL 11 A.M. 
TOMORROW 

Mr. SCHUMER. Mr. President, if 
there is no further business to come be-
fore the Senate, I ask that it stand ad-
journed under the previous order. 

There being no objection, under the 
previous order, and pursuant to S. Res. 
925, as a further mark of respect to the 
late Fred R. Harris, former Senator 
from Oklahoma, the Senate, at 6:56 
p.m., adjourned until Wednesday, De-
cember 11, 2024, at 11 a.m. 

f 

NOMINATIONS 

Executive nominations received by 
the Senate: 

IN THE ARMY 

THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 
IN THE UNITED STATES ARMY TO THE GRADE INDICATED 
UNDER TITLE 10, U.S.C., SECTION 601: 

To be lieutenant general 

LT. GEN. CURTIS A. BUZZARD 

FOREIGN SERVICE 

THE FOLLOWING–NAMED CAREER MEMBER OF THE 
SENIOR FOREIGN SERVICE OF THE DEPARTMENT OF 
STATE FOR THE PERSONAL RANK OF CAREER AMBAS-
SADOR IN RECOGNITION OF ESPECIALLY DISTINGUISHED 
SERVICE OVER A SUSTAINED PERIOD: 

ELIZABETH H. RICHARD, OF ILLINOIS 

THE FOLLOWING–NAMED CAREER MEMBER OF THE 
SENIOR FOREIGN SERVICE OF THE DEPARTMENT OF 
STATE FOR THE PERSONAL RANK OF CAREER AMBAS-
SADOR IN RECOGNITION OF ESPECIALLY DISTINGUISHED 
SERVICE OVER A SUSTAINED PERIOD: 

ALAINA B. TEPLITZ, OF ILLINOIS 

THE FOLLOWING–NAMED CAREER MEMBER OF THE 
SENIOR FOREIGN SERVICE OF THE DEPARTMENT OF 
STATE FOR THE PERSONAL RANK OF CAREER AMBAS-
SADOR IN RECOGNITION OF ESPECIALLY DISTINGUISHED 
SERVICE OVER A SUSTAINED PERIOD: 

DANIEL J. KRITENBRINK, OF NEBRASKA 

THE FOLLOWING–NAMED CAREER MEMBER OF THE 
SENIOR FOREIGN SERVICE OF THE DEPARTMENT OF 
STATE FOR THE PERSONAL RANK OF CAREER AMBAS-
SADOR IN RECOGNITION OF ESPECIALLY DISTINGUISHED 
SERVICE OVER A SUSTAINED PERIOD: 

GEOFFREY R. PYATT, OF CALIFORNIA 

THE FOLLOWING–NAMED CAREER MEMBER OF THE 
SENIOR FOREIGN SERVICE OF THE DEPARTMENT OF 
STATE FOR THE PERSONAL RANK OF CAREER AMBAS-
SADOR IN RECOGNITION OF ESPECIALLY DISTINGUISHED 
SERVICE OVER A SUSTAINED PERIOD: 

TODD D. ROBINSON, OF NEW JERSEY 

f 

CONFIRMATIONS 

Executive nominations confirmed by 
the Senate December 10, 2024: 

THE JUDICIARY 

CYNTHIA VALENZUELA DIXON, OF CALIFORNIA, TO BE 
UNITED STATES DISTRICT JUDGE FOR THE CENTRAL 
DISTRICT OF CALIFORNIA. 

KELI MARIE NEARY, OF PENNSYLVANIA, TO BE UNITED 
STATES DISTRICT JUDGE FOR THE MIDDLE DISTRICT OF 
PENNSYLVANIA. 
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